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California Hospital Financial Health Improves
Public Hospitals Lag Behind, Section 1115 Medicaid Waiver Cited as Reason

By David Peel
Publisher & Editor
California Healthcare News

New figures published by the Cali-
fornia State Office of Statewide 
Health Planning and Development 
(OSHPD) indicate the financial 
health of California hospitals may 
be improving.  The figures, sum-
marized on page 3, show that only 
12 of the largest 50 hospitals re-
ported losses for the period Octo-
ber 1, 2008 through September 30, 
2009.  This compares favorably to 
the data published by OSHPD for 
the prior year twelve month period 
(October 1, 2007 through Septem-
ber 30, 2008 - not shown) where 
19 of the largest 50 hospitals post-
ed losses.
Cedars-Sinai Medical Center led 

all facilities with 49,000 discharg-
es and posted the second highest 
pre-tax net income of $177 mil-
lion. The University of California, 
San Diego Medical Center had the 
highest pre-tax net income of $210 
million.
In our February 2010 edition we 
cited the national analysis of four 
hundred hospitals by Thomson 
Rueters, where the median profit 
margin of U.S. hospitals increased 
from near zero in the third quarter 
of 2008 to more than eight percent 
in the second quarter of 2009.  
Are California hospitals finally 
catching up with the rest of the na-
tion?  Hopefully.  But there are still 
facilities reporting losses.
The largest loss, totaling $142 mil-
lion, was posted by Santa Clara 
Valley Medical Center.  This facil-
ity, located in San Jose, is a public 
hospital owned and operated by 
the County of Santa Clara.  
Stanford University Hospital post-
ed the second highest loss at $112 
million and Arrowhead Regional 
Medical Center reported the third 
highest loss at $110 million.
Arrowhead and Santa Clara Val-
ley, along with 2 of the other 12 
hospitals reporting losses, are pub-
lic hospitals. According to a recent 
brief by the California Association 
of Public Hospitals and Health 

Systems (CAPH), “The current 
Section 1115 Medicaid waiver, 
which was intended to stabilize 
California’s healthcare safety net, 
has failed to live up to that goal.  
For public hospitals across the 
state, the reimbursement structures 
of the waiver cover roughly half of 
the costs of providing care to their 
Medi-Cal and uninsured patients.”  
It is reasonable to assume low re-
imbursement contributed to these 
losses.  The brief can be read in its 
entirety at www.caph.org.
Healthcare reform is still alive and 
has a reasonable chance of becom-
ing law. If so, strong California 
hospitals will be needed to handle 
the expected increase in utiliza-
tion.  The apparent news that most 
hospitals are regaining financial 
health is good news indeed.
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Letter from the Publisher and Editor

Dear Reader,
During the bipartisan healthcare summit held 
in Washington, D.C. in late February, Speaker 
of the House Nancy Pelosi cited a remarkable 
statistic about proposed healthcare reform.  
She said, “In its life it will create 4 million 
jobs, 400,000 jobs almost immediately.  Jobs, 
again, in the healthcare industry but in the en-
trepreneurial world as well.”
According to the U.S. Department of Labor, 

there were 14.3 million healthcare jobs in 2008.  Assuming Speaker 
Pelosi considers the 4 million jobs in the same category as the U.S. 
Department of Labor, there would be an astonishing 28% increase in 
healthcare employment as a result of healthcare reform.
There are already shortages of experienced healthcare managers.  If 
healthcare reform is enacted, these shortages will be exacerbated and 
competition for management talent will be fierce.  A solid recruitment 
strategy now, including favorably branding your organization to pro-
spective new managers, will be key to success in this new era.

David Peel, Publisher and Editor
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Financial Results for the 50 Largest Hospitals in California 
For the 12 months ended September 30, 2009

(Ranked by Total Discharges)1

Hospital Name County Total Net 
Patient Revenue

Pre-Tax 
Net Income

Pre-Tax 
Net Income/

Total Net 
Patient Revenue

Total 
Discharges

Total 
Days

CEDARS-SINAI MEDICAL CENTER LOS ANGELES 1,848,835,737 176,691,190 9.6% 49,692 278,481 
COMMUNITY REGIONAL MEDICAL CENTER FRESNO 687,599,998 33,578,056 4.9% 36,097 204,424 
LAC/USC MEDICAL CENTER LOS ANGELES 813,214,660 42,279,126 5.2% 34,176 204,147 
LOMA LINDA UNIVERSITY MEDICAL CENTER SAN BERNARDINO 920,878,306 -6,915,687 -0.8% 33,647 208,902 
UNIVERSITY OF CALIFORNIA DAVIS MED CTR SACRAMENTO 1,076,450,420 52,564,563 4.9% 31,696 174,445 
SCRIPPS MERCY HOSPITAL SAN DIEGO 501,873,658 10,293,788 2.1% 31,370 142,665 
SUTTER MEDICAL CENTER-SACRAMENTO SACRAMENTO 718,444,183 89,129,453 12.4% 30,378 169,633 
HOAG MEMORIAL HOSPITAL PRESBYTERIAN ORANGE 677,200,954 22,237,918 3.3% 29,532 119,311 
UCSF MEDICAL CENTER SAN FRANCISCO 1,674,840,349 118,659,065 7.1% 29,000 191,677 
CALIFORNIA PACIFIC MEDICAL CENTER SAN FRANCISCO 1,032,469,000 159,885,000 15.5% 28,129 171,687 
HUNTINGTON MEMORIAL HOSPITAL LOS ANGELES 437,375,037 -15,120,286 -3.5% 28,035 135,296 
ARROWHEAD REGIONAL MEDICAL CENTER SAN BERNARDINO 272,045,544 -110,214,277 -40.5% 27,407 113,666 
GROSSMONT HOSPITAL SAN DIEGO 448,190,305 16,919,532 3.8% 26,646 117,257 
TORRANCE MEMORIAL MEDICAL CENTER LOS ANGELES 401,028,758 -7,949,668 -2.0% 25,349 105,115 
CITRUS VALLEY MEDICAL CTR - QV CAMPUS LOS ANGELES 295,921,264 -531,888 -0.2% 24,769 124,396 
ANTELOPE VALLEY HOSPITAL LOS ANGELES 264,260,772 -9,110,589 -3.4% 24,521 99,594 
ST. AGNES MEDICAL CENTER FRESNO 400,818,658 -18,142,249 -4.5% 24,402 112,288 
LAC/HARBOR+UCLA MEDICAL CENTER LOS ANGELES 422,350,285 -38,041,966 -9.0% 23,856 129,254 
STANFORD UNIVERSITY HOSPITAL SANTA CLARA 1,685,924,001 -112,425,999 -6.7% 23,847 134,349 
LONG BEACH MEMORIAL MEDICAL CENTER LOS ANGELES 453,191,728 67,923,546 15.0% 23,837 116,236 
SANTA CLARA VALLEY MEDICAL CENTER SANTA CLARA 711,460,291 -141,958,696 -20.0% 23,660 112,244 
UNIVERSITY OF CALIF - SAN DIEGO MED CTR SAN DIEGO 961,128,554 210,352,395 21.9% 23,479 134,553 
RONALD REAGAN UCLA MEDICAL CENTER LOS ANGELES 1,135,662,339 124,931,486 11.0% 23,156 163,141 
POMONA VALLEY HOSPITAL MEDICAL CTR LOS ANGELES 393,108,003 12,776,145 3.3% 22,566 106,012 
ST. JOSEPH HOSPITAL - ORANGE ORANGE 493,658,330 22,962,464 4.7% 22,116 86,057 
ST. FRANCIS MEDICAL CENTER LOS ANGELES 297,417,769 851,257 0.3% 21,848 108,330 
PALOMAR MEDICAL CENTER SAN DIEGO 312,734,630 16,358,223 5.2% 21,690 113,571 
KAWEAH DELTA MEDICAL CENTER TULARE 363,642,377 15,251,038 4.2% 21,474 126,123 
MERCY GENERAL HOSPITAL SACRAMENTO 404,191,270 16,152,270 4.0% 21,456 86,144 
RIVERSIDE COUNTY REGIONAL MEDICAL CTR RIVERSIDE 349,290,235 -4,955,181 -1.4% 21,316 115,258 
MEMORIAL HOSPITAL MODESTO STANISLAUS 508,363,710 79,371,080 15.6% 21,110 99,056 
PROV. LITTLE CO OF MARY MC-TORRANCE LOS ANGELES 272,874,575 5,160,538 1.9% 20,615 93,981 
DOCTORS MEDICAL CENTER STANISLAUS 318,568,250 14,212,268 4.5% 20,589 105,264 
ALTA BATES SUMMIT MED CTR-ALTA BATES ALAMEDA 572,925,052 60,025,770 10.5% 20,023 131,623 
MERCY SAN JUAN HOSPITAL SACRAMENTO 370,824,505 8,399,505 2.3% 19,813 78,309 
MISSION HOSPITAL REGIONAL MEDICAL CTR ORANGE 370,176,968 32,506,178 8.8% 19,380 78,678 
WHITE MEMORIAL MEDICAL CENTER LOS ANGELES 258,953,808 12,058,791 4.7% 19,269 92,400 
RIVERSIDE COMMUNITY HOSPITAL RIVERSIDE 340,120,498 57,907,852 17.0% 19,231 92,403 
SANTA BARBARA COTTAGE HOSPITAL SANTA BARBARA 415,715,465 -25,102,336 -6.0% 19,145 89,414 
CENTINELA FREEMAN MED CTR-CENTINELA LOS ANGELES 222,911,401 24,727,416 11.1% 19,068 74,835 
SADDLEBACK MEMORIAL MEDICAL CENTER ORANGE 353,344,494 31,702,705 9.0% 18,730 73,345 
SW HEALTHCARE SYSTEM-MURRIETA RIVERSIDE 212,125,826 13,030,717 6.1% 18,680 63,023 
JOHN MUIR MED CTR-WNT CREEK CAMPUS CONTRA COSTA 631,111,212 80,927,366 12.8% 18,544 90,490 
EISENHOWER MEDICAL CENTER RIVERSIDE 337,544,118 18,780,757 5.6% 18,528 76,031 
DESERT REGIONAL MEDICAL CENTER RIVERSIDE 319,011,440 38,889,060 12.2% 18,468 84,284 
SHARP MEMORIAL HOSPITAL SAN DIEGO 505,464,196 13,168,963 2.6% 18,301 101,825 
GLENDALE ADVENTIST MEDICAL CENTER LOS ANGELES 286,217,266 10,393,608 3.6% 18,244 105,570 
PROV. SAINT JOSEPH MEDICAL CENTER LOS ANGELES 349,150,127 2,223,016 0.6% 18,036 94,808 
GOOD SAMARITAN HOSPITAL - SAN JOSE SANTA CLARA 460,773,050 75,568,765 16.4% 17,898 89,419 
FOUNTAIN VALLEY RGNL HOSP & MC-EUCLID ORANGE 257,996,509 7,181,017 2.8% 17,883 85,599 
1Source:  California State Office of Statewide Health Planning and Development.  Although among the largest 50 hospitals, eight Kaiser facilities were omitted 
because figures weren’t reported and/or available.
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Lifestyle Funds:  Target Date and Risk-Based Investment Options for 
401(k) and 403(b) Plans
By William Small
Principal
Highland Capital Advisors
and
Ward Harris
Managing Director
McHenry Partners
Lifestyle funds are among the most 
often used and least understood in-
vestment options in use today.  The 
appeal is easy to understand – pick 
a fund based upon when you wish 
to retire based upon your risk toler-
ance – and leave the rest to invest-
ment professionals. 
In just the last few years, hundreds 
of these risk and date-based prod-
ucts have been launched. They 
promise the potential for consis-
tent returns at an appropriate level 
of risk.  The goal? Future income 
based upon accumulated values 
through growth and income. Some 
of the product names used (Life-
Path, Freedom Funds, TargetDate, 
LifePoints, etc.) can be confusing 
and frustrating for employers, em-
ployees and even some profession-
als.  
A Well Kept Secret
Despite overwhelming adoption of 
such funds by plan sponsors and 
increased utilization by plan par-
ticipants, an unanswered question 
in the retirement industry is exactly 
how much variability and inconsis-
tency there is in the design, manu-
facture and distribution of these 
products.  Further, the structure of 
these products has made sound fi-
duciary oversight more challenging 
than with other types of funds.
One challenge is that they may not 
work as intended.  Like nuclear en-

ergy in the 1950’s, lifestyle funds 
have been enthusiastically promot-
ed and utilized, but may carry with 
them some unexpected and unin-
tended consequences.  It may take 
a while before we get all the kinks 
out of their manufacture and use. 
For some decision-makers, the help 
of an objective professional not af-
filiated with the solution vendor can 
help manage their risks and results.
A volatile investment environment 
and tepid returns for some lifestyle 
funds in recent years have resulted 
in questions about their use.  Regu-
lators, Congress and plan sponsors 
have asked for more understanding, 
standardization, transparency, dis-
closure and documentation of these 
new products.    
A Lot of Money
A recent report from Casey Quirk, 
an institutional research firm, sug-
gests that target-date and target-
risk retirement vehicles will attract 
80% of new and reallocated flows 
into defined contribution schemes 
for the next decade. We have seen 
significant changes in plan sponsor 
and participant behaviors in clients 
retirement plans.  As the result of 
aggressive “educational” marketing 
by some vendors, plan participants 
have reallocated over half of their 
existing balances into these modern 
marvels.
Many plans with auto enrollment 
and default investment features 
(known as QDIAs) use lifestyle 
funds as the destination for partici-
pants that fail to select an invest-
ment fund.  Some plans have up to 
80% of new contributions going to 

these managed options.
A basic issue for participant-direct-
ed retirement plans (401(k), 403(b), 
457, some other profit sharing and 
money purchase or annuity plans, 
etc.)  is how to provide investments 
that meet participants’ goals, objec-
tives, constraints and preferences of 
each individual employee/investor.
Do it Yourself or Autopilot?
Some participants wish to self-
manage their accounts through 
the implementation of a personal 
investment policy, including goal-
setting, asset selection, manager 
selection, asset allocation, periodic 
oversight and rebalancing and re-
allocation to reflect changing per-
sonal circumstances and market 
conditions.  That’s quite an order 
for most employees.  
Not surprisingly, many plan par-
ticipants need more help, whether 
in the form of education, advice or 
someone to take on the entire man-
agement function.  A well-crafted, 
“outsourced,” solution can help a 
plan participant put his/her retire-
ment investments on “auto pilot.”  
Much of their success will be based 
upon the assumptions made in the 
design, manufacture and operation 
of the solution – together with the 
limitations of the products and the 
expectations of their users.
Borrow, Buy or Build?
All three options (borrow, buy or 
build) are available to plan spon-
sors.  Each comes with risk, op-
portunity and potential returns.  To 
help our readers understand their 
options, we will conduct a research 
project on the subject of lifestyle 
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funds in the coming weeks. 
Healthcare finance, HR and ben-
efits professionals will be asked 
a few salient questions through a 
simple, confidential, online sur-
vey about their current practices 
and results.  Just five minutes of 
your time will help us generate 
meaningful data for an upcoming 
research report, “Healthcare Re-

tirement Practices: The Good, 
The Bad & The Ugly.” 
William Small is a principal with 
Highland Capital Advisors in Is-
saquah, WA. His firm serves insti-
tutional clients, including health-
care retirement plans, throughout 
the Western United States.  He was 
formerly a member of the man-
agement team at Howard Johnson 

and Company and Merrill Lynch 
Institutional Consulting.  He can 
be reached at (425) 466-2946 or 
bsmall@hcportfolios.com.
Ward Harris, managing direc-
tor with McHenry Partners, is a 
regular contributor to Health-
care News and can be reached at 
925-323-6187 or ward.harris@
mchenrypartners.com.

The Consultant Marketplace, located on the California Healthcare 
News web site, is where over 60 companies that specialize in providing 
services or products to healthcare organizations are found. 
When using external firms, doesn’t it make sense to use those that 
specialize in healthcare?
Visit cahcnews.com/consultant to learn more.
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RN Director - ASC
(Orange County, CA)

Busy Orange County multi-specialty surgery 
center is seeking an experienced Adminis-
trator / Director to join growing company.

Responsible for daily administration and op-
eration of ambulatory surgery center; over-
see budgeting, regulatory compliance, sur-
gical services, maintenance of facility and 
management of vendor contracts / relation-
ships. Lead and supervise clinical and front 
office staff members. Continue to develop 
company goals and objectives for the center.

Requirements: RN degree, 3 - 5 years re-
lated experience including OR and recovery 
room nursing background. Solid regulatory 
knowledge, budgeting experience, strong 
organizational and communication skills to 
provide leadership and work effectively with 
nursing team, front office staff, physicians 
and patients. Ability to quickly identify chal-
lenges and provide resolution; must be flex-
ible and adaptable to a fast pace and chang-
ing environment.

Please submit resume to: occacareers@
gmail.com

Director, Cancer Center and 
Oncology Clinical Services Line

(Fairfield, CA)
This position is responsible for establishing the vision 
and direction of NorthBay’s Cancer Program and On-
cology services. This encompasses strategies, pro-
grams, processes and procedures, including measures 
of success, which are aligned with the organization’s 
strategic direction and result in continual growth and 
development of the program. These responsibilities in-
clude operations, financial performance, clinical quality, 
service delivery, community outreach, and accreditation 
and licensure of all components of the Cancer Program 
(medical oncology, radiation oncology, infusion center, 
clinical trials, tumor registry, and various tumor boards).
Master’s degree in business or related field; licensure in 
a clinical area, preferably nursing. Five to seven years 
of related experience in area of responsibility. Three 
to five years of demonstrated progressive manage-
ment experience with increasing scope of responsibil-
ity. Demonstrated initiative, follow through and ability 
to work independently. Demonstrated results oriented 
management style. Excellent interpersonal, judgment 
and problem solving skills. Excellent written and verbal 
communication and presentation skills. Must be able to 
deal with job-related stress. Demonstrated success in 
managing multiple projects and meeting deadlines. Ba-
sic computer skills.
To apply and learn more visit www.northbayjobs.org

New CardioVascular Services – 
New Director Opportunities
PeaceHealth’s Lower Columbia Region, in 
Longview, Washington, includes St. John 
Medical Center, a 200-bed acute care 
and Level III trauma center community 
hospital, and PeaceHealth Medical Group, 
a multi-specialty physician practice.  We 
currently have the following positions 
available:

Director, Imaging and Cardiovascular 
Services

Position is responsible for the success-
ful development, implementation, and 
growth of our Imaging Department and 
Cardiovascular service line.   Develop and 
implement business plans and strate-
gic initiatives to ensure alignment with 
PeaceHealth’s mission and organizational 
objectives. Reports to Vice President of 
Surgery and Professional Services.

Requires at least five years experience in 
related scientific field, including two years 
of progressively responsible leadership 
experience.  In-depth knowledge of imag-
ing and/or cardiovascular services and 
regulatory standards of care. Applicable 
active license to practice in area of clini-
cal study. Current BLS.  Complete job 
description available online. 

Please contact Debbie Troyer, Recruiter, 
Dtroyer@peacehealth.org, or 
360-636-4106 for additional information or 
to submit a resume.

Director, Surgical Services

Position is responsible for the success-
ful development, implementation, and 
growth of Surgical Services.  Develop and 
implement business plans and strate-
gic initiatives to ensure alignment with 
PeaceHealth’s mission and organizational 
objectives.  

Min. of five years of experience in a clini-
cal setting. Operating Room experience 
preferred.  Three years progressively 
responsible healthcare management 
experience, and current RN licensure or 
healthcare equivalent is also required. 

Please contact Lisa Wishard, Recruiter, 
Lwishard@peacehealth.org, or 
360-636-4144 for additional information or 
to submit a resume.

We offer a competitive salary and 
comprehensive benefits package.  For a 
complete job description or to complete 
an application, please visit our website at 
www.peacehealth.org

The Communication.
The Collaboration.
The Spirit of 
PeaceHealth.

PEACEHEALTH LOWER
 COLUMBIA REGION
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Clinical Recruiter,
Manager - Medical Practice Operations

(Santa Rosa, CA)
St. Joseph Health System – Sonoma County is 
currently recruiting for a full time Manager for their 
Medical Practice Operations. The Manager will be 
responsible for the operations management, ad-
ministration, direction and coordination of all prac-
tice activities, not related to professional medical 
judgment, including Human Resources, Planning 
and Marketing, Information Management, Risk 
Management/Compliance, Customer/Patient Sat-
isfaction, Total Quality Improvement and the over-
all growth of the physician practice. The qualified 
candidate must possess a BS or BA in Business 
Administration or Clinical Discipline, Master’s pre-
ferred and a minimum of five years of progressive 
management experience managing all aspects of 
a group medical practice with experience in ac-
counts receivable management in a multi-special-
ty group medical practice setting required. Experi-
ence working with All Scripts or other EMR and 
MGMA membership strongly preferred.
To apply, please e-mail your resume to barbara.
darling@stjoe.org. For additional information, 
please contact Barbara Darling, Recruiter at 707-
522-1505. Principals only, no agencies or recruit-
ers please. EOE

Clinical Operations Manager 
Specialty Services - 100230

Group Health’s Capitol Hill campus is an open, welcom-
ing, and respectful community. Our medical center campus 
is located in the heart of Seattle in the scenic Capitol Hill 
neighborhood. This facility offers over 25 multi-specialty and 
primary care outpatient services and a limited service hospi-
tal to a diverse patient community.

The individual selected for this position in partnership with 
their physician dyad partner will support and lead the clini-
cal staff and physicians in the implementation of standard 
processes using the LEAN methodology to engage staff and 
benefit our patients. Initial emphasis will be focused exclu-
sively on the optimization of the Neurosurgery clinic.

Qualifications 

5 years Clinical experience including 4 years supervisory 
or management experience and prior managed care expe-
rience.  Advanced Knowledge of regulatory requirements, 
managed care, health care delivery systems and nursing 
practice; verbal and written communication skills; manage-
ment skills, including human resources, program & budget; 
team leadership and development skills; customer service 
skills required. RN with Masters Degree In Nursing, Admin-
istration, Business, Healthcare or related field. or Bachelors 
degree with commensurate health care management ex-
perience. At time of hire Current Registered Nurse license 
required.

To apply, see additional requirements, and learn more visit 
www.ghc.org/careers  and search for job 100230.

Group Health is an Equal Opportunity Employer committed 
to a diverse and inclusive workforce.
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Located just north of Portland, Oregon in 
Southwest Washington State, PeaceHealth’s 
Lower Columbia Region, in Longview,  
Washington, includes St. John Medical 
Center, a 200-bed acute care and Level III 
trauma center community hospital and the 
100+ clinician multi-specialty PeaceHealth 
Medical Group.

We are a nonprofit, mission and                
values-oriented healthcare delivery system. 
We offer a competitive salary and
comprehensive benefits package. For a
complete job description and to apply on 
line, visit: www.peacehealth.org/careers 

Curious seekers contact: 
DTroyer@peacehealth.org, 
360-636-4106.

Business Development 
Director
Great opportunity to develop, 
facilitate, and partner on new 
business growth. Minimum of 
five (5) years experience in
strategic business development
and marketing in a healthcare
setting required. Need excellent
facilitation, communications, and
relationship development skills.
Good project management and
market assessment, data 
analysis experience required.

Major Gifts Officer
Live your passion and enthusi-
asm for engaging in planned giv-
ing and major gifts for a mission 
and values-oriented non-profit 
healthcare system. Reports to 
Executive Director. Minimum 
three (3) years experience in 
healthcare, academic medicine, 
or higher education fund raising. 
CFRE preferred.

PeaceHealth
Dedicated to Exceptional Medicine and Compassionate CareClinical Recruiter,

Nurse Manager - Surgical Services
(Santa Rosa, CA)

Work in an environment that encourages you to 
do your best work everyday! At St. Joseph Health 
System - Sonoma County you will have the oppor-
tunity to strengthen the link between your career 
and your values, leaving you feeling connected to 
the organization and the community you serve.

Santa Rosa Memorial Hospital is currently recruit-
ing for a full time Nurse Manager for their Surgical 
Services Department. The Nurse Manager is re-
sponsible for overseeing the operation of the de-
partment with accountability for leadership, fiscal 
management, staffing, and management of pa-
tient care. The qualified candidate must possess 
a CA RN license, BSN degree with five years of 
clinical and two years of management experience. 
Master’s Degree preferred.

We offer competitive salary and excellent benefits 
and are committed to demonstrating our values in 
all our interactions.

To apply, please e-mail your resume to barbara.
darling@stjoe.org. For additional information, 
please contact Barbara Darling, Recruiter at 707-
522-1505. Principals only, no agencies or recruit-
ers please. EOE

Come join our wonderful staff at Community 
Health Center La Clinica. We are a multi-specialty 
organization that provides a variety of services,      
including medical, dental, behavioral/mental 
health, housing, and social services in two clinic 
sites. We offer competitive wages and excellent 
benefits. Our benefits have been rated one of 
the best in Washington State.  Our community 
consists of a population of 208,000 and we are only 
a 3.5 hour drive away from both Seattle, WA and       
Portland, OR. 

If you are interested in applying for any of our 
open positions, please fax your resume and/or           
completed application  to:

Community Health Center La Clinica
Attn: Human Resources

Fax#: (509) 547-6670

or mail to:
Community Health Center La Clinica

Attn: Human Resources
P.O. Box 1452

Pasco, WA 99301

For more specific information, please contact:
Anita Castellanos (866) 574-2204 x1917 or

Laura Flores (866) 574-2204 x1916

We are currently        
seeking the following    
key positions:

• A/R and Billing         
Manager

• Chief Medical                
Officer

• Controller

• Customer Service       
Department Manager

• Family Practice          
Physician

• Internal Medicine     
Physician

Clinical Recruiter,
Allied Health and Nursing

(Duarte, CA)

Clinical Recruiter for Allied Health 
and Nursing. Full time, position re-
quires 3+years of Clinical Recruit-
ment within a Healthcare environ-
ment. Bachelors degree required. 
Position requires experience with 
technology, sourcing, interviewing, 
and screen applicants for a broad 
range of positions.

Travel to local colleges, job fairs 
and networking is required. Full 
time days

To apply and learn more visit www.
cityofhope.org, click on “Careers 
at City of Hope” and search for job 
ID 50981.
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Over 10,000 healthcare leaders on the West Coast receive Healthcare 
News publications each month.  As a healthcare organization, doesn’t
it make sense to target recruiting to the people most qualified to fill 
your jobs?
To learn about ways the California Healthcare News can help recruit 
your new leaders contact David Peel at dpeel@cahcnews.com or 
425-577-1334.

cahcnews.com Articles, Interviews and Statistics for the Healthcare Executive

California Healthcare News


