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“One Team, One Journey” Motto Drives 
UC San Diego Sulpizio Cardiovascular 
Center Project Success
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University of California, San Diego 
Sulpizio Cardiovascular Center

By Nora Haile
Contributing Editor
Healthcare News

In April 2011, San Diegans gained 
their first and only dedicated car-
diovascular center with research, 
programs and patient services all 
in one location. The culmination of 
a seven-year project, the Sulpizio 
Cardiovascular Center was named 
for Richard and Maria (Gaby) Sul-
pizio, who bestowed a $10 million 

dollar leadership gift on the Uni-
versity of California, San Diego.

The University, with their strong 
academic cardiovascular program 
in mind, made the logical decision 
to build the new Center across the 
freeway from the main UC San Di-
ego campus. The $230 million dol-
lar building, attached to the exist-
ing Thornton Hospital in La Jolla, 
California, resulted from a level of 
successful teambuilding and rap-

port atypical of extended construc-
tion projects.

“We took the approach that this 
wasn’t a $230 million dollar proj-
ect, but a $230 million dollar busi-
ness,” explained Randy Leopold, 
UC San Diego’s Chief Architect. 
“It turned out to be an incred-
ible experience for all involved.” 
Avoiding the isolating silos tradi-
tional to construction projects, the 
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LETTERS TO THE EDITOR

If you have questions or suggestions 
regarding the News and its contents, 
please reply to dpeel@cahcnews.com.  

Dear Reader,
Advertising revenues fund the Healthcare 
News. Online and print career opportuni-
ties (sourcing) advertisements are our largest 
source of revenue so it’s important that we pro-
vide great value for our customers. 
Jobs advertised with the Healthcare News tend 
to require unique skill sets and high educational 
levels.  The supply is limited and not always 
locally available.  
We’ve increased the supply of potential candi-

dates by adding Healthcare News web sites in ten western U.S. states.  
There are over 30,000 recipients of Healthcare News publications and 
we add several thousand every month.
Although the home page of each web site provides local content, all 
sites use the same job board database.  So a nurse manager who wants to 
move from Seattle to Los Angeles can find jobs available from Southern 
California employers by viewing jobs on our Healthcare News web site 
in Washington State.  Please consider this as you choose your sourcing 
providers.

David Peel, Publisher and Editor
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Center’s project team followed 
a very collaborative model. “We 
set up a board of directors – DPR 
Construction (the general contrac-
tor), the architect, the design con-
sultant and a head sub-contractor 
– to give us direction.” To elimi-
nate response lag time, project de-
cision-makers worked together in 
the same trailer, on-site. 

Leopold said the inclusive atmo-
sphere embraced state-related 
agencies, such as OSHPD (Of-
fice of Statewide Health Planning 
& Development). “The structural 
engineers brought OSHPD in as a 
team member and they responded 
very positively. They beat their 
own timeframe! It’s the first time 
in my twenty years in the business 
that I’ve had project signoff early 
from them.” 

Lisa Murphy, Administrator for the 
UC San Diego Sulpizio Cardio-
vascular Center, joined the project 
in 2005. Her enthusiasm was evi-
dent, “It didn’t feel like we were 
from several different companies 
because there was such a unified 
approach. I can’t imagine work-
ing on a project of that magnitude 
without the rapport we had – it was 
amazing.” Despite the economic 
downturn hitting in the project’s 
midst, progress was steady.

That’s not to say the project es-
caped challenges. For instance, 
defective fireproofing material, 
discovered after the majority was 
installed, meant a complete re-do. 
But rather than finger-pointing and 
litigation threats, the team came 
together to solve the problem. 
Remarkably, no time was lost. 
Then the day they topped out the 

steel on the fourth floor, the deci-
sion came through that the Center 
needed more patient capacity. The 
result? A $16 million dollar change 
order to transform intended office 
space into 27 patient rooms. Mur-
phy explained, “Inpatient cardio-
vascular admissions had increased 
by 50% since 2005. Plus, the floor 
was already set up to follow OS-
PHD electrical codes, so patient 
rooms really made better use of the 
space.” Again, the spirit of rapport 
carried the change, with no nega-
tive impact to contract schedule.

The resulting structure comple-
mented the existing Thornton 
Hospital, yet had its own distinc-
tive identity. Following the “Green 
Guide for Healthcare” meant el-
ements like sun shading for the 
windows to allow generous natu-
ral light without excessive heat, 
a white, heat reflective roof, and 
low-flow fixtures where practi-
cal. “When we decided to go for 
LEED certification, we discovered 
it wasn’t going to be a huge deal to 
achieve LEED Silver, because of 
the original thoughtful, intelligent 
design plan,” Leopold said. “Most 
of the costs incurred were admin-
istrative, related to documentation 
gathering and submission.”

Designed with family in mind, all 
54 larger-than-usual patient rooms 
are private – with 12 Cardiovas-
cular Intensive Care beds and 42 
progressive care beds. Focused on 
patient comfort, the patient doesn’t 
move as acuity changes; instead, 
the nursing ratio adjusts according-
ly. Nursing stations are generously 

sized, while strategically placed, 
windowed workspace alcoves en-
sure nurses can chart while main-
taining a line-of-sight to patients. 
The four-story Center also houses 
a new 21-room ED that services 
the entire medical campus. 

When it came to architectural 
features, Murphy and Leopold 
each had their favorites. Murphy 
described the “bountiful healing 
natural light and warm colors in 
décor,” while Leopold loved “the 
way the building plays well with 
the existing hospital” and how 
interior textures mimicked those 
natural ones on the exterior. 

The UC San Diego Sulpizio Car-
diovascular Center opened its 
doors with a strong commitment 
to the greater community, both 
through patient care excellence 
and the positive economic impact 
of over 100 new jobs. Murphy ap-
plauded Randy Leopold, Mona 
Sonnenshein, COO, and Tom Jack-
iewicz, CEO, for their support and 
dedication to making the vision a 
reality. Both Leopold and Murphy 
lauded the values of trust and com-
mitment that made it possible. The 
project teams’ “one team, one jour-
ney” philosophy is one embraced 
by the physicians, nurses and staff, 
as well. The hearts of the Greater 
San Diego community rest in good 
hands.

For more information about the 
UC San Diego Sulpizio Cardio-
vascular Center, visit http://www.
heartcenter.ucsd.edu. 

    Target Your Job Search
        CAHCNEWS.COM



-4-

Healthcare Administration                         California Healthcare News | May 2011 | cahcnews.com

 

By Kevin Villanueva
Senior Manager
Moss Adams LLP

A devastating earthquake. A rag-
ing storm. An unrelenting flood. 
Each of these natural disasters 
could easily disable or dismantle 
the best-built health care facility in 
the world, as recent events in Ja-
pan have made all too clear. 

Obviously, whenever destruction 
of this magnitude takes place, the 
top priority is patient safety and 
protection. But even if patients 
are evacuated and removed from 
harm’s way, their medical records 
could still be damaged or lost in 
the wake of a calamity.

Furthermore, if your medical re-
cords aren’t adequately backed 
up or a solid disaster recovery 

Disaster Recovery:  What’s Your Plan?

plan isn’t in place, you could find 
yourself in violation of the HIPAA 
Security Rule, which requires all 
covered entities, health care clear-
inghouses, and business associ-
ates to have a plan that ensures the 
availability of electronic protected 
health information (ePHI) in the 
aftermath of a disastrous event. 

But many health care organiza-
tions don’t know how to develop 
such a plan. What’s more, disaster 
recovery is often seen as synony-
mous with business continuity. It’s 
not. 

Disaster recovery focuses on the 
technology infrastructure critical 
to an organization after a disaster. 
Business continuity, on the other 
hand, is more concerned with the 
critical business functions that will 
be available to stakeholders during 
a recovery effort. Keeping this dis-
tinction in mind will help narrow 
the scope of your disaster recovery 
plan. 

The first step in developing a plan 
is identifying your organization’s 
critical data. This can be ePHI, 
employee and patient records, 
or financial information. Those 
tasked with developing the disas-
ter recovery plan need to work 
with process owners to identify 
what data is being processed, how 
it’s acquired, who needs access to 

the data, and where it’s stored. 

Once the critical data has been 
identified, a business impact anal-
ysis (BIA) needs to be conducted 
to identify which business units, 
operations, and processes are es-
sential to the survival of the orga-
nization. The BIA often involves 
business unit managers and staff 
who can provide realistic expecta-
tions of service delivery during a 
recovery effort.

This information helps in formu-
lating recovery time objectives 
(RTOs)—goals for the time it 
should take to bring critical sys-
tems back online following an 
incident. An RTO is usually the 
maximum tolerable downtime for 
a critical system that must be met 
before significant impact to human 
safety, financial health, regulatory 
compliance, or public reputation is 
felt. 

The BIA also helps determine the 
recovery point objective (RPO), 
the acceptable amount of data loss 
measured in time. In some indus-
tries, it may be acceptable to lose 
a day’s worth of data as an RPO. 
However, in health care the RPO 
demanded is often as close to real 
time as possible. Knowing your 
RTOs and RPOs for critical sys-
tems will help determine the prior-
ity ranking for recovery. 
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The NexT 10 Years: a Look ahead
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JuLY 14–15 | resorT aT squaw Creek | Lake Tahoe
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Acumen. Agility. Answers.

Certified Public Accountants | Business Consultants

Health care reform has already made a huge impact on the 
industry. But it’s only just begun. The next decade will be one of 
unprecedented change and upheaval. How will your organization 
maintain its financial and operational footing?

Join us as we present a series of topics vital to the well-being of your 
practice, hospital, or facility. In addition to tracing the road map to 
reform, we’ll explore ways to better align your organization to meet 
the new accountable care standards, ways to better leverage your IT 
systems, and much more.

We’ve helped health care organizations nationwide strengthen their 
financial operations. Discover how we can make a difference to yours.

 REGISTER TODAY

 www.mossadams.com/hCconference2011

Your data backup strategy is likely 
the most critical piece of your di-
saster recovery planning process. 
Most organizations actively back 
up critical data, but is your strat-
egy sound and complete? What 
data files are getting backed up? 
How often are they getting backed 
up? Where is the backed-up data 
stored? These are all questions 
that need to be asked. You should 
also perform restoration testing of 
data from backup media on a regu-
lar basis to ensure the data recov-
ery process can be completed in a 
timely manner. 

Before you develop a disaster re-
covery plan, you must identify the 
resources you’ll need during a re-
covery effort. For example, an al-
ternate location may be necessary 
if the primary location is unavail-
able. Server hardware, devices, 
and other equipment may be dif-
ficult to procure in a timely man-
ner should the primary hardware 
become irreparably damaged. As 
a result, you may need to imple-
ment an emergency procurement 
process.

In addition, you might need to 
obtain backup tapes from a com-
mercial storage facility. Backup 
software and spare hardware, such 
as tape drives, may be necessary 
for successful and timely data 
restoration. You’ll need to deter-
mine connectivity needs during a 
recovery effort, and there may be 
key IT staff (primary contacts for 
a particular system) who need to 
be available to configure the tem-
porary server after it’s brought 
online. Once these resources are 
identified, development of the plan 
can begin. 

Clearly, there’s a lot to consider. 

But even though it may seem like 
a daunting task, being methodical 
in developing your disaster recov-
ery plan can help you implement a 
practical and achievable course of 
contingent action. 

Kevin Villanueva leads the firm’s 

information security and infrastruc-
ture practice. He has over 14 years 
of experience in information tech-
nology, with particular focus on 
disaster recovery planning and IT 
security. He can be reached at (206) 
302-6542 or kevin.villanueva@
mossadams.com.

Visit cahcnews.com for the best healthcare jobs in California
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Unit Nurse Manager - Surgery
(Bishop, CA)

Position Description:

The Surgery Unit Nurse Manager supervises and coordi-
nates the overall operation of the nursing unit to provide high 
quality patient care in an economical and effective manner. 
The Surgery Unit Nurse Manager is directly responsible to 
the Director of Nursing Services. The Nurse Manager super-
vises all unit nursing staff and works closely with the other 
nurse managers, the physicians, and all other hospital staff.

Skills/Knowledge:

Current California R.N. license.  Current surgery clinical nurs-
ing knowledge and skills.  Current Surgery unit supervision 
skills.   Demonstrate good communication and people skills, 
good judgment and decision-making skills, positive attitude, 
flexibility, and good problem solving skills.  Must be able to 
understand, read and write English clearly.  Management 
experience.  BSN.

Position Status.

Full time salaried with benefits.

Application Requirements:

Interested applicants must submit an NIH Licensed Employ-
ment Application, available at www.nih.org, to the H.R. Dept. 
Application deadline: May 5, 2011 at 3pm or Until Filled.

 
 

 
 

 

 

For more information or to apply for this permanent position, please contact the 
Kern County Personnel Department,  

1115 Truxtun Avenue – 1st Floor, Bakersfield, CA  93301 
 

Or apply online at: 

www.co.kern.ca.us/jobs 
Or call KMC Human Resources (661) 326-2640 

>>>>>>>>> ALL APPLICANTS MUST NOW APPLY ONLINE <<<<<<<<<< 
------------------------------------------------------------------------------------------------- 

Kern Medical Center Human Resources Bldg #14,   (Next to the Mary K. Shell Bldg) 
1700 Mt. Vernon Avenue, Bakersfield, CA  93306  

(661) 326-2640 – M-F  8:00 a.m. – 5:00 p.m. 
 

“An Equal Opportunity Employer” 

 

Kern Medical Center is currently seeking a  
 

 Clinical Director -Psychiatric Services  
~and~ 

Clinical Director – Peri-Operative Services 
to join our team of professionals 

 
Kern Medical Center, located in Bakersfield, CA, is a 222 bed acute care teaching hospital affiliated with the UCLA 
and UCI Schools of Medicine.  The Medical Center serves a community of approximately 650,000 and is the owned 
and operated by the County of Kern.  Designated as a level II Trauma Center, Kern Medical Center sees a variety of 
diagnosis and offers both inpatient and outpatient services.         
 
Bakersfield is one of the fastest growing cities in the United States and offers most of the benefits of a metropolitan 
community with the friendliness of a small town.  It is located 110 miles north of Los Angeles and 290 miles south 
of San Francisco.   
 
      
 

Come Join Our Team 

HCC Senior Analyst
(San Dimas, CA)

Arcadian was founded by a physician over 13 years ago, and we are 
dedicated to improving the health of our members by providing ac-
cess to high quality, cost effective health care to over 70,000 members 
in 15 states across the country. 

We are currently seeking the following key position:

HCC Senior Analyst

The HCC Senior Analyst is responsible for a full range of activi-
ties which ensures the operational effectiveness and excellence of 
the HCC department. The Analyst is responsible for supporting the 
HCC department’s projects through data analysis, development and 
application of algorithms for data extraction, metrics, reporting, and 
accurate submissions to CMS. The position plays a key role in work-
ing with vendors on HCC projects and ensuring accurate submissions 
to CMS.

Required Experience/Education

Bachelor’s degree in business or related field. Equivalent work expe-
rience considered.  Minimum of 3 years experience performing so-
phisticated data retrieval, interpretation and report development.  1-2 
years experience in the healthcare industry preferred.  Proven project 
management and leadership skills, including the ability to gather 
clear business requirements.  Proven ability to develop, document 
and maintain operational policies and procedures, including the de-
signing and documenting detailed process flows, and the development 
of operational performance and quality metric standards and reports.  
Proven experience developing and maintaining various analyses and 
reporting tools. Expertise in SQL, MS Excel, MS Access and MS 
Word applications. Knowledge of MS SQL

To learn more, see additional qualifications and apply visit: 

www.arcadianhealth.com/careers.html
Arcadian is an Equal Opportunity/Affirmative Action Employer; M/F/
D/VCAHCNEWS.COM
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Cardiovascular Operating 
Room Nurses

(Santa Barbara, CA)
Santa Barbara Cottage Hospital is the largest of the 4 not-for-
profit hospitals in the Cottage Health System. Nestled between 
the ocean and mountains, Santa Barbara Cottage Hospital has 
408 beds, making us the largest hospital system on the central 
coast. We are a teaching hospital, non-union and a trauma II 
center. With our excellent staffing ratios and shared governance 
model, this is a great place to work!

The main OR has an average census of 700 patients per month.  
A wide variety of procedures are performed, with Neuro Service 
& Ortho Spine Service being the largest caseload. The OR sup-
ports a multidisciplinary approach to patient care and provides 
an environment of learning and professional growth for staff 
development. 

CARDIOVASCULAR OPERATING ROOM NURSES 
There are currently openings for RNs with previous CVOR ex-
perience.

CIRCULATOR AND SCRUBBER -  We are looking for 
people who have experience with total joints, ortho, neuro and 
vascular.

Cottage Health System offers outstanding benefits, including tu-
ition reimbursement at $1,000, certification reimbursement, re-
location assistance up to $3,000, rental assistance up to $3,000, 
and a $3,500 sign-on bonus. 

For immediate consideration, please apply online at:

www.cottagehealthsystem.org

Director of Accounting
(Modesto, CA)

The Director of Accounting is responsible for the leadership and 
operation of the accounting, accounts payable, and payroll func-
tions for Sutter Health’s Central Valley Region (CVR) entities 
and other supported organizations. The Director is responsible 
for the development of departmental goals and priorities that are 
consistent with organizational objectives. He/she will lead a mo-
tivated, innovative, high performing, customer service oriented 
team. As well as develop, implement, and monitor compliance 
with internal accounting policies and procedures to ensure that 
effective internal controls are in place, that organizational assets 
are safeguarded and that all accounting transactions are properly 
recorded and reported. The Director of Accounting has ultimate 
responsibility for the timely and accurate production and distribu-
tion of internal and external financial reports in accordance with 
Generally Accepted Accounting Principles and other standards 
or regulations applicable to non-profit health care organizations, 
multispecialty medical groups, philanthropic foundations and joint 
ventures.

Requirements: A bachelor’s degree in business administration, 
with an emphasis in accounting or other related field.  An active 
CPA license.  Seven years of progressive accounting experience 
including two years of multi-entity experience.  Five years of 
experience supervising or managing accounting personnel and 
functions. Five years of health care industry experience.  Dem-
onstrated knowledge and experience in auditing, accounting and 
financial reporting, and information and tax return preparation 
for non-profit health care organizations, multispecialty medical 
groups, philanthropic foundations and joint ventures.  Additional 
requirements can be viewed at www.memorialmedicalcenter.
org.

Visit www.memorialmedicalcenter.org to apply or learn more 
about the position or email LittleV@sutterhealth.org. EOE.

Associate Medical Director
(Bakersfield, CA)

The Associate Medical Director reports to the Chief Executive 
Officer or his/her designee for administrative and operational 
issues. This incumbent has the responsibility as a physician ad-
visor and is directly responsible to the KHS Board of Directors 
for the quality of members’ health care under KHS Utilization 
Management and Quality Improvement process. The Associate 
Medical Director develops and implements systems and proce-
dures for all medical components of the Plan.

Requirements

Required: Medical Degree.

Preferred: MBA or other medical management degree.

Experience in medical management, managed care and qual-
ity management. Experience in managing staff and operations.

Evidence of ability to provide leadership in the medical pro-
fession, and an interest and involvement in the affairs of the 
healthcare community. Other important qualities include excel-
lent communication skills, negotiating skills, consensus building, 
analytic ability, planning and implementation skills.

The Associate Medical Director shall have a current unrestricted 
license to practice, Board certification and shall maintain his/her 
Board certification for the duration of his/her employment.

Please apply via email at lori.trimm@khs-net.com, by fax at 
(661) 664-4387 or by mail at Kern Health Systems, 9700 Stock-
dale Hwy., Bakersfield, CA 93312, Attn: Human Resources

Nurse Manager - Telemetry
Full Time - Day Shift

(Lynwood, CA)
At St. Francis Medical Center, compassionate service 
means providing care with gentleness and kindness. It also 
guides our efforts to meet the healthcare needs of the whole 
person — body, mind and spirit. We invite you to consider 
this opportunity to join our healing mission.
The successful applicant will be responsible for the daily 
operations of the Telemetry unit. 
Responsibilities include ensuring the delivery of quality 
nursing care to patients/families and recruiting, training, 
evaluating and managing staff. Will also share in budget-
ary responsibilities, represent the department on various 
hospital committees and work to ensure that SFMC objec-
tives are met.
Requirements include 3-5 years acute care unit manage-
ment experience, strong clinical knowledge, BSN, CA RN 
license and current BLS-C and ACLS certifications. Must 
have effective written/verbal communication skills and ba-
sic computer knowledge. 
St. Francis team members enjoy professional growth and 
educational advancement, as well as excellent benefits 
that include medical, dental and vision plans, plus gener-
ous paid time off, a tax-deferred annuity and a matched 
contribution retirement plan. For immediate consideration, 
please apply online at: www.stfrancismedicalcenter.org. 
EOE

Financial Analyst
(Southern, CA)

Prime Healthcare Services (PHS), which owns and operates 13 acute 
care hospitals in California, has been ranked by Thomson Reuters as 
one of the top 10 US health systems and is the only for-profit health 
system to receive this coveted recognition from the west coast. Thom-
son Reuters made the announcement of the country’s Top 10 Health 
Systems today as part of its unprecedented first-time survey of health 
systems based on hospitals’ clinical performance of quality and effi-
ciency. PHS ranked higher than 242 of its esteemed competitors in 
nearly every category, most notably surpassing such acclaimed institu-
tions like the Mayo Foundation and the Cleveland Clinic.

We are currently seeking positions at our local hospitals for Prime.

JOB SUMMARY: Under the Director of Decision Support, manages 
financial and statistical reporting for the organization to comply with 
statutory requirements and in support of senior management’s goals 
and objectives. Ensures timely and accurate financial statements, fi-
nancial information and related activities and also ensures consistency 
in calculation methodology.

EDUCATION, EXPERIENCE, TRAINING

1. Bachelor degree or equivalent education/experience in Busi-
ness Administration with a major in Accounting or Finance.

2. Three to five (3-5) years hospital/healthcare accounting/fi-
nance experience.

3. Proficient in business software applications, i.e., Meditech, Mi-
crosoft Excel and Word.

4. Working knowledge of windows based personal computers.

To apply, send resume and salary requirements to: 

hr-cvmc@primehealthcare.com

Data Analyst
(Los Angeles, CA)

COPE Health Solutions is a leading health care cor-
poration based in Los Angeles, California. Our mis-
sion is to help our clients achieve visionary, market 
relevant health care solutions. Our vision is for our 
clients to be recognized for their best practices in 
workforce development and clinical integration.
Position Description:
The Data Analyst is responsible for managing and 
leading the development of health care data analyt-
ics and decision support. The Data Analyst must in-
dependently manage projects as appropriate while 
developing and advancing analyses and method-
ologies to incorporate industry best practices and 
respond to client needs.
Required Skills and Experience:
B.A. or B.S. degree required; Master’s degree in 
Public Health, Biostatistics, Epidemiology or a re-
lated field preferred; and 1-2 years work experience 
in managing/conducting data analysis with STATA 
(preferred).
To apply for this position or for more information 
about COPE Health Solutions, please visit our web-
site at: http://copehealthsolutions.org/careers.
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HCC Coding Manager
(San Dimas, CA)

Arcadian was founded by a physician over 13 years ago, and 
we are dedicated to improving the health of our members by 
providing access to high quality, cost effective health care to 
over 70,000 members in 15 states across the country. 
We are currently seeking the following key position:

HCC Coding Manager
The HCC Coding Manager is responsible for accurate and 
comprehensive ICD-9/10 coding for Medicare Advantage 
members and acts as the department’s Medicare Risk Adjust-
ment coding subject matter expert. Key areas of responsibility 
include overseeing and/or participating in various prospec-
tive diagnosis coding projects, retrospective medical record 
review projects, provider coding and documentation training, 
internal audits, and CMS audits. Maintains knowledge of and 
assures departmental compliance with Arcadian’s policies 
and procedures, coding guidelines and applicable compliance 
and regulatory requirements.
Required Experience/Education
At least 4 years of progressive coding experience using ICD-
9-CM, CPT-4 and HCPCS.  At least 2 years experience with 
Medicare Risk Adjustment, Part C and D, activities.  AHIMA 
or AAPC coding certification required.  Experience in design-
ing and conducting audits and record reviews, and developing 
corresponding action plans.
To learn more, see additional qualifications and apply visit: 

www.arcadianhealth.com/careers.html
Arcadian is an Equal Opportunity/Affirmative Action Employer; M/F/
D/V

Clinical Director ICU
Full Time - Day Shift

(Lynwood, CA)
At St. Francis Medical Center, compassionate service 
means providing care with gentleness and kindness. It also 
guides our efforts to meet the healthcare needs of the whole 
person — body, mind and spirit. We invite you to consider 
this opportunity to join our healing mission.
The successful applicant, under administrative direction, 
will access, plan, implement and evaluate the delivery of 
patient care. Responsibilities include development and 
evaluation of all clinical care personnel and maintain-
ing the operational aspects of the patient care unit while 
contributing to nursing and the hospital through support 
of core values, philosophy, objectives, educational and re-
search efforts.
Requirements include 2 years as a director of service area 
in an acute setting, current CA RN license and current BLS-
C and ACLS certifications, CCRN certification preferred. 
Additionally, a BSN is required, MSN is preferred. Must 
have excellent written and verbal communication skills.
St. Francis team members enjoy professional growth and 
educational advancement, as well as excellent benefits 
that include medical, dental and vision plans, plus gener-
ous paid time off, a tax-deferred annuity and a matched 
contribution retirement plan. For immediate consideration, 
please apply online at: www.stfrancismedicalcenter.org. 
EOE

 
 

 
 

 
 

 

For more information or to apply for this permanent position, please contact the 
Kern County Personnel Department,  

1115 Truxtun Avenue – 1st Floor, Bakersfield, CA  93301 
 

Or apply online at: 

www.co.kern.ca.us/jobs 
Or call KMC Human Resources (661) 326-2640 

>>>>>>>>> ALL APPLICANTS MUST NOW APPLY ONLINE <<<<<<<<<< 
------------------------------------------------------------------------------------------------- 

Kern Medical Center Human Resources Bldg #14,   (Next to the Mary K. Shell Bldg) 
1700 Mt. Vernon Avenue, Bakersfield, CA  93306  

(661) 326-2640 – M-F  8:00 a.m. – 5:00 p.m. 
 

“An Equal Opportunity Employer” 

 

Kern Medical Center is currently seeking a  
 

 Radiology Manager  
to join our team of professionals 

    
Kern Medical Center, located in Bakersfield, CA, is a 222 bed acute care teaching hospital affiliated with the UCLA 
and UCI Schools of Medicine.  The Medical Center serves a community of approximately 650,000 and is the owned 
and operated by the County of Kern.  Designated as a level II Trauma Center, Kern Medical Center sees a variety of 
diagnosis and inpatient and outpatient services.         
 
Bakersfield is one of the fastest growing cities in the United States and offers most of the benefits of a metropolitan 
community with the friendliness of a small town and affordable housing prices that support a quality of life as it 
should be.  Situated 110 miles north of Los Angeles and 290 miles south of San Francisco allows easy access to 
various recreational activities.   
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For more information or to apply for this permanent position, please contact the 
Kern County Personnel Department,  

1115 Truxtun Avenue – 1st Floor, Bakersfield, CA  93301 
 

Or apply online at: 

www.co.kern.ca.us/jobs 
Or call KMC Human Resources (661) 326-2640 

>>>>>>>>> ALL APPLICANTS MUST NOW APPLY ONLINE <<<<<<<<<< 
------------------------------------------------------------------------------------------------- 

Kern Medical Center Human Resources Bldg #14,   (Next to the Mary K. Shell Bldg) 
1700 Mt. Vernon Avenue, Bakersfield, CA  93306  

(661) 326-2640 – M-F  8:00 a.m. – 5:00 p.m. 
 

“An Equal Opportunity Employer” 

 

 

Kern Medical Center is currently seeking a  
 

 Director of Pharmacy  
to join our team of professionals 

    
Kern Medical Center, located in Bakersfield, CA, is a 222 bed acute care teaching hospital affiliated with the UCLA 
and UCI Schools of Medicine.  The Medical Center serves a community of approximately 650,000 and is the owned 
and operated by the County of Kern.  Designated as a level II Trauma Center, Kern Medical Center sees a variety of 
diagnosis and inpatient and outpatient services.         
 
Bakersfield is one of the fastest growing cities in the United States and offers most of the benefits of a metropolitan 
community with the friendliness of a small town and affordable housing prices that support a quality of life as it 
should be.  Situated 110 miles north of Los Angeles and 290 miles south of San Francisco allows easy access to 
various recreational activities.   
 
      
 

Come Join Our Team 

Admitting Supervisor
(Tehachapi, CA)

SUMMARY:

Functions under the direction and supervision of the 
Business Office Manager. The Admitting Supervi-
sor is responsible for supervising admitting staff and 
interviewing patients or their representatives in order 
to determine and record all demographic and financial 
information necessary to accurately and effectively 
process the registration, billing and payment functions. 
The Admitting Supervisor will perform these services 
within the context of TVHD’s mission, goals and ob-
jectives.

Additional Information
Position Type: Full Time
Shift: Other
Hourly Wage: $17.00 - $27.00 per/hour

Contact Information
Debbie Thebeau - Human Resources
Tehachapi Valley Healthcare District
115 W. E Street P.O. Box 1900
Tehachapi, CA 93581-1900
Email: dthebeau@tvhd.org
Phone: 661.823.3004
Fax: 661.823.3062
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Imaging 
Professionals

(Santa Barbara, CA)
Santa Barbara Cottage Hospital is a 366 bed, not-for-profit teaching hospi-
tal located in beautiful Santa Barbara, California. It is the flagship hospital 
of Cottage Health System with affiliated hospitals in the cities of Goleta 
and Santa Ynez. We support Pediatric and Adult acute care services and 
have a growing outpatient population.

We are currently recruiting for the following full-time positions:

Senior Special Procedure Tech for our active Interventional Radiology 
service. The ideal candidate will have a minimum of three years expe-
rience in IR and Neuro-Intervention and must be CRT credentialed. All 
candidates must also hold a California fluoroscopy permit. We have re-
cently installed two state of the art angiography suites and experience with 
Philips and Siemens equipment is a plus.

Special Procedures Tech for Cardiac Cath Lab/Electrophysiology Op-
erates radiography and other specialized equipment in order to produce 
quality images efficiently and safely. Assists physicians as necessary to 
complete both diagnostic and interventional procedures during cardiac 
catheterization and electrophysiology studies for patients of all ages. Op-
erates patient monitoring/recording equipment to document pertinent data 
and to ensure patient well being. Requirements include current ARRT reg-
istration and both a valid CA license and fluoroscopy permit. A minimum 
of 2 years of related experience is preferred.

At Cottage Health System we enjoy outstanding relationships with our 
nursing and physician colleagues. The hospital Administrative staff is em-
ployee focused and committed to the Shared Governance environment. 
We offer generous sign-on bonuses, relocation and rental assistance and 
an excellent compensation package that includes competitive salaries, 
premium medical benefits, tuition reimbursement, pension plan and tax 
savings accounts. Make the move that will change your career! Please ap-
ply online at:

WWW.COTTAGEHEALTHSYSTEM.ORG

Utilization Management
Case Manager

(Bakersfield, CA)
Under the direction of the Kern Health Systems (KHS) Medical 
Director and Director of Health Service the U.M. Case Manager 
will promote coordination and continuity of care and quality man-
agement in both the inpatient and ambulatory care settings by 
the review of referrals and authorization of payment for specialty 
care and ancillary services. The review will evaluate the appro-
priateness of care using established criteria and Plan benefit 
guidelines. Review will be conducted on a prospective, concur-
rent, and retrospective basis. The UM Case Manager manages 
the required caseload on a monthly basis. Additional duties may 
include discharge planning and telephone triage functions.

Requirements

Minimum of two years (2) full-time experience or its equivalent 
as a nurse in an acute care hospital, at least one (1) of which 
was working within a medical/surgical ward or unit; One (1) year 
of full-time, paid work experience equivalent to that gained as 
a UM Case Manager with Kern Health Systems; Bachelor’s 
Degree in Nursing, Health Administration or related healthcare 
field preferred.

The UM Case Manager shall have a current unrestricted Regis-
tered Nursing License in the State of California, and shall main-
tain his/her license for the duration of his/her employment.

Please apply via email at lori.trimm@khs-net.com, by fax at 
(661) 664-4387 or by mail at Kern Health Systems, 9700 Stock-
dale Hwy., Bakersfield, CA 93312, Attn: Human Resources

Director of Nursing
(Bishop, CA)

Position Description:
Administration of the Nursing services with the goal of providing the 
highest level of patient care in the most efficient and economical way. 
Responsible to the Hospital Administrator. Directly supervises the Unit 
Nurse Managers, Shift Supervisors, Director of Staff Development, Utili-
zation Review/Chart Audit Coordinator, Nursing Applications Specialist, 
Staffing Coordinator and Nursing Office Secretary. Indirectly supervises 
all Nursing staff. Maintains a good working relationship with all other 
department heads and physicians.

Skills/Knowledge:
Must fulfill education and experience qualifications according to BOTH: 
Title 22:  Master’s degree in nursing or a related field with at least one 
year of experience in administration; OR Baccalaureate degree in nurs-
ing or a related field with at least two years of experience in nursing 
administration; OR At least four years of experience in nursing adminis-
tration or supervision, with evidence of continuing education directly re-
lated to the job specifications. Joint Commission: Currently licensed as 
a registered nurse in California.  Possesses a postgraduate degree in 
nursing or a related field; OR the knowledge and skills associated with 
an advanced degree; OR a written plan to obtain these qualifications.

EHR.  Computer literacy.  Demonstrate good communication and peo-
ple skills, good judgment and decision-making skills, positive attitude, 
flexibility, and good problem solving skills.   Must be able to understand, 
read and write English clearly.

Position Status: Full time salaried with benefits.

Application Requirements:
Interested applicants must submit an NIH Licensed Employment Ap-
plication, available at www.nih.org, to the H.R. Dept. Application dead-
line: Open Until Filled.

Director, Clinical Quality and 
Risk Management

(Menlo Park, CA)
Job Summary
The Director, Clinical Quality and Risk Management serves as 
a key member of the UHA leadership team with primary respon-
sibility for overseeing all aspects of quality policy setting, imple-
mentation of quality programs, customer service and provider 
credentialing across several medical groups for a new medical 
foundation. He or she will provide support and leadership in areas 
of clinical performance and process improvement, guidance and/
or facilitation in response to risk, safety and licensing issues for 
the organization.

UHA is being developed through the acquisition and integration 
of multiple private medical groups, which currently have different 
systems, policies and procedures. The Director, Clinical Quality 
and Risk Management will have responsibility for designing and 
implementing the policies and systems required to ensure the ef-
fectiveness and quality of this new organization.

Position Qualifications
Education/licensure: Current California R.N. licensure and 
Bachelor’s degree required.

Experience: Minimum 5 years ambulatory or other related nurs-
ing experience. Familiarity with comparative data bases and 
statistical methodology preferred. Demonstrated experience in 
the development and management of provider credentialing and 
medical group policies and standards.

For additional qualifcations and to apply, please send appli-
cation/resume to Susan Moriconi (smoriconi@stanfordmed.
org).
University HealthCare Alliance
Human Resources
855 Oak Grove Avenue
Suite 100
Menlo Park, CA 94025

Senior Project Manager
(Los Angeles, CA)

COPE Health Solutions is a leading health care cor-
poration based in Los Angeles, California. Our mis-
sion is to help our clients achieve visionary, market 
relevant health care solutions. Our vision is for our 
clients to be recognized for their best practices in 
workforce development and clinical integration.

Position Description:

The Senior Project Manager will be responsible for 
all activities related to Clinical Integration Solutions 
(CIS). He/she will be responsible for project plan-
ning and implementation on internal and external 
projects for Clinical Integration Solutions, which may 
include working with the Regional Safety Net ACO, 
Camino de Salud Network, Provider Practice Rede-
sign and Care Transitions & Coordination.

Required Skills and Experience:

M.P.H., M.B.A., or M.H.A. required; minimum 5 
years Project Management experience with specific 
experience in the healthcare industry; and Project 
Management Professional (PMP) certification pre-
ferred.

To apply for this position or for more information 
about COPE Health Solutions, please visit our web-
site at: http://copehealthsolutions.org/careers.

Chief Financial Officer
(Southern, CA)

Prime Healthcare Services (PHS), which owns and operates 13 
acute care hospitals in California, has been ranked by Thomson 
Reuters as one of the top 10 US health systems and is the only for-
profit health system to receive this coveted recognition from the west 
coast. Thomson Reuters made the announcement of the country’s 
Top 10 Health Systems today as part of its unprecedented first-time 
survey of health systems based on hospitals’ clinical performance of 
quality and efficiency. PHS ranked higher than 242 of its esteemed 
competitors in nearly every category, most notably surpassing such 
acclaimed institutions like the Mayo Foundation and the Cleveland 
Clinic.

We are currently seeking positions at our local hospitals for Prime.

JOB SUMMARY: The Chief Financial Officer is responsible for all 
financial and fiscal management aspects of company operations. 
Provides leadership and coordination in the administrative, business 
planning, accounting and budgeting efforts of the company.

EDUCATION, EXPERIENCE, TRAINING

1. Master’s Degree in Health Care Administrations, Hospital Ad-
ministration or an MBA/CPA with related health-care manage-
ment experience.

2. Extensive knowledge of Healthcare Financial practices and 
principles.

3. Minimum of 8 years experience in hospital or healthcare set-
ting required.

4. Familiarity with computer accounting/financial programs.

To apply, send resume and salary requirements to: 

hr-cvmc@primehealthcare.com
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Compliance Officer
(Tehachapi, CA)

SUMMARY:

The compliance officer serves as the focal point for all compliance 
activities, coordinating and communicating, as well as planning, imple-
menting, and monitoring the compliance program. The position ensures 
the Board of Directors, management and employees are in compliance 
with the rules and regulations of regulatory agencies, that compliance 
policies and procedures are being followed, and that behavior in the 
organization meets the hospital’s Standards of Conduct.

The Compliance Officer has the authority to review all documents and 
other information relevant to compliance activities, including, but not 
limited to, patient records, billing records, records concerning market-
ing efforts, and all arrangements with third parties, including without 
limitation employees, independent contractors, suppliers, agents, and 
physicians.

The Compliance Officer has direct access to the TVHD Board of Di-
rectors, Chief Executive Officer and other senior management, and to 
legal counsel.

The Compliance Officer has the authority to consult, as he or she 
deems necessary, outside legal counsel.

Additional Information
Shift: Day
Salary: $90,000 to $110,000 per year

Contact Information
Debbie Thebeau - Human Resources
Tehachapi Valley Healthcare District
115 W. E Street P.O. Box 1900
Tehachapi, CA 93581-1900
Email: dthebeau@tvhd.org
Phone: 661.823.3004
Fax: 661.823.3062

Controller
(Southern, CA)

Prime Healthcare Services (PHS), which owns and operates 13 acute 
care hospitals in California, has been ranked by Thomson Reuters as 
one of the top 10 US health systems and is the only for-profit health 
system to receive this coveted recognition from the west coast. Thom-
son Reuters made the announcement of the country’s Top 10 Health 
Systems today as part of its unprecedented first-time survey of health 
systems based on hospitals’ clinical performance of quality and effi-
ciency. PHS ranked higher than 242 of its esteemed competitors in 
nearly every category, most notably surpassing such acclaimed institu-
tions like the Mayo Foundation and the Cleveland Clinic.

We are currently seeking positions at our local hospitals for Prime.

JOB SUMMARY: The Controller is responsible for planning, orga-
nizing and influencing department activities and assuring financial 
records of the Hospital are maintained following generally accepted 
accounting standards.

EDUCATION, EXPERIENCE, TRAINING

1. Bachelor degree in Accounting / Finance or closely related field 
required

2. Extensive knowledge of Health Care Accounting practices and 
principles.

3. Progressively responsible position in the Accounting profes-
sion.

4. Minimum of 2 years experience in hospital or healthcare setting 
required. 3-5 years of experience preferred.

5. Familiarity with computer accounting programs.

To apply, send resume and salary requirements to: 

hr-cvmc@primehealthcare.com

Credentialing Manager
(San Dimas, CA)

Arcadian was founded by a physician over 13 years ago, and 
we are dedicated to improving the health of our members by 
providing access to high quality, cost effective health care to 
over 70,000 members in 15 states across the country. 
We are currently seeking the following key position:

Credentialing Manager
The Credentialing Manager supervises the Credentialing unit 
to ensure that provider credentialing applications are processed 
correctly, timely and follow CMS and NCQA requirements. 
This position also has responsibility for delegation oversight 
of those entities to which the credentialing function has been 
delegated. This position provides administrative support to the 
Provider Advisory and Credentialing Committee and is respon-
sible to make sure providers are given their appeal rights and 
the appeal process is followed. 
Required Experience/Education
Certification/License: A bachelor’s degree is required in a busi-
ness or management field; graduate degree in business, health 
management, public health or other related field preferred.  
Minimum of one year’s recent experience with credentialing in 
a Medicare Health Plan or large provider group with Medicare 
Advantage contracts required; provider network management 
experience a plus.  Minimum of one year’s management expe-
rience required; three year’s management experience strongly 
preferred.  Participation in CMS audits or experience conduct-
ing CMS-related internal compliance audits.

Please forward resume with salary expectations to 
nurieta@arcadianhealth.com

Arcadian is an Equal Opportunity/Affirmative Action Employ-
er; M/F/D/V

Health Services Director
(Scotts Valley, CA)

Under the direction of the Executive Director, and in collaboration 
with the Chief Medical Officer, the Health Services Director is re-
sponsible for:  Strategic development, direction and management 
of the Alliance Care Management Program, Utilization Manage-
ment Program, Member Health and Education Programs, Case 
Management Program, Chronic Disease Program, and other 
Health Services programs;  Maintaining Health Services depart-
mental policies and procedures to ensure consistency with Alli-
ance goals, ensuring regulatory and contractual compliance, in-
cluding collaboration in managing regulatory medical audits and 
inquiries related to the Health Services department;  Assisting 
the Quality Improvement Director with Alliance quality programs;   
Coordinating relationships with clinical and social service agen-
cies, and documenting protocols for agency communications and 
referrals; Providing staff support to Alliance Advisory Groups and 
clinical committees; and  Participating in the Alliance grievance 
process and systems as directed.

Requirements

The Health Services Director position requires a current, un-
restricted California licensure as a Registered Nurse and a 
minimum of four years clinical background, preferably in both 
inpatient and outpatient care, and managed care experience in 
development and supervision of Care Management, Quality Man-
agement and/or Utilization Management services is preferred. A 
Bachelor’s degree is required, Master’s degree is preferred. 

For a complete Position Description, which shows other respons-
bilities and requirements, please visit us at http://www.ccah-
alliance.org/careers.html.

Compensation Range: $125,494 - $190,953 annually, depen-
dent upon skills and experience. This recruitment is open until 
the position is filled.

This is an Exempt position.

Manager of Health Workforce 
Solutions

(Los Angeles, CA)
COPE Health Solutions is a leading health care corpo-
ration based in Los Angeles, California. Our mission is 
to help our clients achieve visionary, market relevant 
health care solutions. Our vision is for our clients to be 
recognized for their best practices in workforce develop-
ment and clinical integration.

Position Description:

The Manager of Health Workforce Solutions is respon-
sible for developing, implementing and managing a 
Health Care Workforce Pipeline for one or more of our 
client health care employers, in addition to other con-
tractual health workforce services and support further 
product development and consulting activities at a par-
ticular client site or across multiple sites.

Required Skills and Experience:

Master’s degree preferred; minimum two years of post-
graduate work experience preferred; hospital/health 
care operations experience preferred; bilingual pre-
ferred (English/Spanish); and required to work some 
weekends and evening hours, able to travel between 
assigned client site and corporate office or other des-
ignated sites.

To apply for this position or for more information about 
COPE Health Solutions, please visit our website at: 
http://copehealthsolutions.org/careers.

Utilization Management
Clinical Supervisor

(Bakersfield, CA)
Under the direction of the Director of Health Services, the UM 
Clinical Supervisor is responsible for supervising the functions 
and activities for all clinical level positions within the UM Depart-
ment. The UM Clinical Supervisor will work in a coordinated 
effort with the UM Clerical Supervisor to insure a smooth, ef-
ficient and productive operations within the UM Department, as 
directed by the UM Director of Health Services. This position will 
work closely with the UM Medical Director(s) in the smooth and 
efficient operation of the referral and inpatient clinical decision 
making process.

Requirements

Minimum of five (5) years full-time experience or its equivalent 
as a nurse in an acute care hospital, at least one (1) of which 
was working within a medical/surgical ward or unit, and; One (1) 
year of previous utilization/quality management experience in a 
managed care setting; Two (2) years of supervisory experience 
required.  Bachelor’s Degree in Nursing, Health Administration 
or related healthcare field preferred;

The UM Clinical Supervisor shall have a current unrestricted 
Registered Nursing License in the State of California, and shall 
maintain his/her license for the duration of his/her employment. 

Please apply via email at lori.trimm@khs-net.com, by fax at 
(661) 664-4387 or by mail at Kern Health Systems, 9700 Stock-
dale Hwy., Bakersfield, CA 93312, Attn: Human Resources
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Chief Finance Officer
(Anchorage, AK)

St. Elias Specialty Hospital a 60 bed Long Term Acute Care 
facility seeks a dynamic Chief Finance Officer who under-
stands the business of health care and the need for an ag-
gressive focus on census building for our rapidly growing 
and highly competent health care facility. Someone who un-
derstands the importance of business management, while 
responding to the healing principle as applied to all our pa-
tients and their families.

Chief Finance Officer – Full-time position

Responsible for providing strategic leadership for the hos-
pital by working with the Executive Management Team to 
establish long-range goals, strategies, plans and policies.  
Able to undertake independent assignments and follow 
through with the detail necessary to meet business objec-
tives.   Provide  tracking for reporting, understanding and 
analyzing financial data. 

POSITION REQUIREMENTS

Licenses and Certifications: N/A

Total Education, Vocational Training, and Experience:

This position requires a BS/BA in Accounting; MBA or CPA 
desired. Minimum of eight, preferably five (5) year’s hospital 
experience in a senior role. Up-to-date knowledge of cur-
rent financial and accounting computer applications. LTCH 
financial experience highly desirable. Medicare reimburse-
ment experience required. 

Call Marilyn Cooper at 907-564-2224 – or e-mail at Marilyn.
cooper@seashak.com

Healthcare Consultant
(Los Angeles, CA)

At Point B you get the best of all worlds. You have the op-
portunity to shape your career and make an impact on a 
growing firm. Our entrepreneurial environment presents 
challenging variety and exciting opportunities in your lo-
cal market without having to travel.
Point B is looking for experienced Consultants who are 
committed to exceptional client service delivery and want 
to work alongside a high caliber consulting team with dy-
namic, industry-leading clients.
Qualified individuals who meet the following criteria are 
encouraged to apply:
• Currently reside in Los Angeles or Orange County
• Demonstrated leadership of technology, opera-

tions, integration, and process improvement initia-
tives

• Experience working in multiple industries and busi-
ness areas

• Previous consulting experience, preferably with a 
large consulting firm

• Minimum 7 years of business experience
• B.A. or B.S. degree required; MBA encouraged
To apply and learn more visit: 

www.pointb.com/careers/join
Point B is an Equal Opportunity Employer
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Project Manager
(Los Angeles, CA)

COPE Health Solutions is a leading health care corpo-
ration based in Los Angeles, California. Our mission is 
to help our clients achieve visionary, market relevant 
health care solutions. Our vision is for our clients to be 
recognized for their best practices in workforce devel-
opment and clinical integration.

Position Description:

The Project Manager is responsible for managing ma-
jor tasks on internal and external projects for Clinical 
Integration Solutions, which may include working with 
the Camino de Salud Network; Provider Practice Rede-
sign (one component of Clinical Integration Solutions 
designed to expand access to specialty care services); 
Care Transitions & Coordination; and Translational Re-
search.

Required Skills and Experience:

B.A. or B.S. degree; skill set related to effective project 
management, including strong work ethic, attention to 
detail, time management, ability to prioritize, problem 
solving, adaptability, and willingness to learn; and prior 
experience with health care operations or research 
preferred.

To apply for this position or for more information about 
COPE Health Solutions, please visit our website at: 
http://copehealthsolutions.org/careers.

Clinical Pharmacist
(San Dimas, CA)

Arcadian was founded by a physician over 13 years ago, 
and we are dedicated to improving the health of our mem-
bers by providing access to high quality, cost effective 
health care to over 70,000 members in 15 states across 
the country. 
We are currently seeking the following key position:

Clinical Pharmacist
Works with the pharmacy and medical management 
teams to provide quality and cost-effective health care to 
Medicare beneficiaries, primarily to focus on members 
with chronic diseases to prevent hospitalizations and 
avoid unnecessary medical costs. 
Required Experience/Education
Pharm D or Bachelors degree in Pharmacy is required.  
Experience with a managed care setting, such as health 
plan or pharmacy benefits management. Must have ex-
ceptional clinical skills.  Proficiency in MS Office appli-
cations is needed.  Knowledge of Pharmacy terminology 
and nomenclature.  Knowledge of Pharmacy Informa-
tion Systems and related/integrated systems.  Ability to 
multi-task, work under stressful conditions in fast-paced 
environments
To learn more, see additional qualifications and apply 
visit: 

www.arcadianhealth.com/careers.html
Arcadian is an Equal Opportunity/Affirmative Action Em-
ployer; M/F/D/V

Executive Vice President &
Chief Medical Officer

(Springfield, OR)

PacificSource Health Plans is an independent, not-
for-profit plan based in Springfield, Oregon servic-
ing over 6,600 employers and 288,000 people. We 
have a 78 year reputation for taking great care of 
people by valuing partnership, service excellence, 
community, and personal relationships. 

We are seeking an Executive Vice President & Chief 
Medical Officer to join our executive management 
group.  Provide strategic leadership to our Health 
Services and Provider Network departments. De-
velop programs that align with our vision, mission 
and values and support our Community Health 
strategy. Responsibilities will include company-
wide initiatives targeted to improve customer 
satisfaction, enhance provider relations, increase 
productivity, strengthen the ability to manage 
medical costs, improve quality, reduce operating 
costs and improve the health of the community.  

To review the full job description and apply online  
Visit pacificsource.com and click on careers. 

Controller
(Wenatchee, WA)

The Controller will provide leadership for the Finance 
Department and will maintain agency financial infor-
mation, prepare financial reports, maintain and bal-
ance accounting ledgers and provide direct oversight 
of the Purchasing, Accounts Payable, Cash Receipts, 
Payroll and General Ledger functions.  The Controller 
is responsible for maintaining compliance with exter-
nal stakeholders by ensuring the accuracy and timeli-
ness of required reporting.  

CVCH is a dynamic community health center with 
fully integrated EMR. Our services include Medical, 
Dental and Behavioral Health services with our main 
clinic in Wenatchee and a site in Chelan. We serve 
20,000+ people in a geographically stunning part of 
the world and are proud to be a progressive group 
of mission-focused employees committed to serv-
ing the underserved. We are leaders in the Medical 
Home Model, are Joint Commission accredited and 
are routinely recognized as one of the highest quality 
Community Health Centers in Washington.

The successful candidate will have a Bachelor’s de-
gree in Accounting with five years accounting and 
supervisory experience.  CPA preferred.  Visit our 
website at www.cvch.org.

To apply, contact Sarah Wilkinson, HR, @ 509-664-
3587 or swilkinson@cvch.org 
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