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Alameda County residents are 
watching a 60-acre site near the 
freeway in San Leandro that’s 
busy with construction crews and 
equipment. Soon, they’ll have 
something to see: steel girders, the 
first visual evidence of the area’s 
new, six-story, 434,000 sf medical 
center, slated to open in 2014. 

Hollis Harris, vice president of 
capital projects for Kaiser Perman-

ente, is responsible for implement-
ing the company’s capital projects 
in Northern California. She says 
that the need to replace the Kaiser 
Hayward hospital arose due to SB 
1953 (dictates seismic retrofitting 
or replacement for acute care hos-
pitals). “Hayward fell into the re-
placement category,” she explains. 
“Given increase in membership 
over the years and the site size 
needed, we had to leave the city of 
Hayward to find adequate land.” 

The San Leandro Medical Center 

is the eighth template hospital for 
Kaiser Permanente. Rudolph & 
Sletten Construction are the Gen-
eral Contractors, working with 
AECOM/Ellerbe Becket architec-
tural firm. Rudolph & Sletten has 
a history with Kaiser, bringing 
experience with California build-
ing codes and Kaiser Permanente’s 
“Total Health Environment” ap-
proach to the project.

The Total Health Environment ap-
proach to healthcare facilities ex-
tends the traditional definition of 
design (form, aesthetics, materials) 
to include the human experience 
(emotion and behavior). Paying 
close attention to the patient-mem-
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LETTERS TO THE EDITOR

If you have questions or suggestions regard-
ing the News and its contents, please reply to 
dpeel@cahcnews.com.  

Dear Reader,

I send an email to our readers when our web site content changes.  Over 
the last year or so, I’ve included the statement, “The economy is heating up 
and healthcare employers are hiring again.”  This month, one of our readers 
replied, “The Economy is Heating Up?  Where?” This was a fair response.

However, this particular reader works in a reasonably large metropolitan 
area with a 6.7% unemployment rate, well below the national average rate 
of 8.7% for metropolitan areas.1  In addition, this reader has an occupation 
that is in very high demand.

Since the reader is clearly in good shape with regard to employment and job 
security, my assumption is he’s talking about national economics.  Unfortu-

nately, it is nearly impossible to listen to anything our legislators are currently saying without feeling 
like we’re driving off a cliff.

In reality, there are .37 unemployed healthcare workers for every job opening.2  We’ve had positive 
GDP growth each quarter beginning with the 3rd quarter of 2009.3  Most hospitals, plans and clinics 
are profitable and forecast the same going forward.  Unemployment rates in other industries are high 
but increases in private sector hiring are being offset by decreases in governmental hiring making it 
difficult to reduce the overall unemployment rate. 

I think it’s important to consider our personal situation and not let national concerns take over our 
thinking, attitude and mindset.  We’re fortunate to work in an industry that the recession essentially 
bypassed and is the focus of much of America’s current and future spending.  My cup is half full.

David Peel, Publisher and Editor
1Bureau of Labor Statistics, May 2011. 2The Conference Board’s Help Wanted Online Report, May 2011. 3Burea of Economic Analysis, De-
cember 2009.
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ber experience means happier 
members, as well as a better work 
experience and environment for 
Kaiser Permanente employees. 
Template hospitals also cost about 
$89 less per square foot to build 
than non-template hospitals, estab-
lish ideal workflows, and are easier 
for patients and family to navigate.

Building design is template-based, 
but is also site-specific. The San 
Leandro site-specific design work 
happened in tandem with two 
Southern California template hos-
pitals, which means there were 
three different architectural teams, 
three combinations of mechanical, 
electrical and structural teams, all 
being moved forward simultane-
ously with three different Kaiser 
teams. Quite the feat of project 
management.

The biggest challenge with the 

San Leandro site is the “bay mud” 
which requires a beefier structural 
system to counteract the soil. But 
cost-wise, because the contracting 
processes began at the bottom of 
the economic downturn, pricing 
to-date is very favorable. Addition-
ally, Harris feels, it’s a prime loca-
tion. “The hospital will be right off 
the freeway, highly visible and ac-
cessible,” she states. “Plus we’re 
only using about 30 acres for the 
Center, so can position the facility 
to take full advantage of the view 
of rolling green hills.” 

Using standards of the Green 
Guide for Healthcare, the con-
struction of the 264-bed acute care 
hospital will include sustainability 
design features. In fact, the sus-
tainability factor has already been 
in evidence pre-construction, dur-
ing the demolition of an old gro-
cery distribution center on the site. 
Harris shares, “We’ve recycled 

nearly 99% of the waste, diverting 
it from the landfill. That includes 
grinding concrete and using it in 
the soil mixing process on-site.” 

The southern Alameda County 
master-planned site allows for 
future expansion and additional 
medical office buildings. Current-
ly, the site is to feature the hospi-
tal and a medical office building 
for specialty providers of primary 
care, which will complement the 
overall hospital services. The fully 
integrated facility will give mem-
bers a one-stop experience, with 
providers, pharmacy, radiology 
and outpatient surgery all in the 
same location. “It’s all within our 
system,” says Harris. “We think 
it’s remarkably convenient and a 
real differentiator for Kaiser.” 

According to Harris, efficiencies 
continue to evolve with this tem-
plate approach, “We took the same 
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building envelope built five times 
prior, and increased the number of 
ED bays by 20% over those. The 
post-acute care recovery unit, as 
well as labor and delivery, have 
even better room layouts and 
workflow design. And it’s all with-
in the same original building foot-
print.” The San Leandro hospital 
design includes operating rooms, 
24-hour emergency services for 
the community, labor and delivery 
services, a Level 3 newborn inten-
sive care unit, as well as associated 
outpatient services.

The San Leandro Medical Center 
will not only include state-of-the-
art medical equipment, it will also 
feature the HealthConnect® sys-
tem, Kaiser Permanente’s award-
winning electronic health record 
technology. “If you see a neurolo-
gist and then a podiatrist, they can 
both see treatment plans, avoiding 
over-medication. It takes the inte-
gration of our healthcare system 
another step forward,” Harris ex-
plains. KP HealthConnect is the 
largest private-sector EHR in the 
world, electronically connecting 
the more than 15,000 Kaiser Per-
manente physicians to their 8.7 
million member-patients’ medical 
records.

Those records will continue to 
grow, if Northern California is any 
indication. “We thought (due to the 
economy) we’d lose membership, 
but overall Northern California is 
gaining membership,” says Har-
ris. “I like to think it’s because our 
product is competitively priced for 
area residents, and our quality ex-
ceeds what other healthcare orga-
nizations provide.” 

Nora Haile can be reached at 
nora@nhaile.com

w w w. m o s s a d a m s . c o m 
healthcare@mossadams.com Acumen. Agility. Answers.

Certified Public Accountants | Business Consultants

Treating your patients means first caring for your business—and 
ensuring its financial health for decades to come.

We’ve helped hospitals nationwide strengthen their financial 
operations. Discover how we can make a difference to yours.

We protect your future.  
So you can protect theirs.

CAHCNEWS.COM
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ACOs and Shared Savings: Making a New 
Health Care Model Work
By Chris Rivard
Partner, National Health Care 
Practice Leader
Moss Adams LLP

Health care reform has always 
been complicated, but the com-
plexity is escalating at an acceler-
ated pace. 

One of the reasons for this grow-
ing intricacy is the Patient Pro-
tection and Affordable Care Act 
(PPACA), enacted in March 2010, 
which requires the Department of 
Health and Human Services to es-
tablish a Medicare Shared Savings 
Program by the start of 2012. 

The Shared Savings Program is 
designed to encourage physicians, 
hospitals, and certain other types 
of providers and suppliers to form 

accountable care organizations 
(ACOs) that deliver cost-effective, 
coordinated care to Medicare ben-
eficiaries. (For more on ACOs, 
read our article in the August 2010 
issue of California Healthcare 
News)

The PPACA established the ad-
ministrative framework for this 
new health care architecture, but 
the proposed rules were only re-
cently released by the Centers for 
Medicare & Medicaid Services 
(CMS). These proposed rules lay 
out the specifics when it comes to 
formation of an ACO, Medicare 
beneficiary assignment, establish-
ment of quality standards, incen-
tive payments, and the monitoring 
of ACOs, among other issues. 

For those providers who want to 
take part in the Medicare Shared 
Savings Program, CMS has set a 
high bar. The proposed govern-
ment rules say that ACOs must 
demonstrate a commitment to ev-
idence-based medicine, work hard 
to stimulate beneficiary engage-
ment, rigorously report on quality 
and cost metrics, and show a defi-
nite willingness to coordinate care. 

The biggest hurdle for ACOs, 
however, may well be the CMS 
requirement that calls for a serious 
embrace of patient-centric care. 
According to CMS, an ACO is pa-

tient-centered if it:

• Has a beneficiary care survey

• Allows patient involvement in 
its governance

• Shows an ability to evaluate 
and address the health needs of 
an assigned population group

• Provides the tools to identify 
high-risk patients

• Offers a cogent process for 
communicating and sharing 
decisions with patients

• Uses electronic health records 
in a meaningful way

• Has established written stan-
dards and a method of measur-
ing physician performance

Not surprisingly, CMS predicts 
that only 75 to 150 Medicare 
ACOs will ultimately be formed. 
So, with 230,000 medical practices 
and 5,800 hospitals in the United 
States, most providers won’t be 
part of a qualifying Medicare 
ACO. But you may be putting your 
organization’s future in jeopardy if 
you assume this permits you to ig-
nore what could ultimately prove 
to be one of the most significant 
health care transformations in the 
history of the United States. 
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Indeed, ACOs and the Shared Sav-
ings Program are here to stay—re-
gardless of any revisions that may 
eventually be made to the PPACA. 
This model for reimbursement and 
health care delivery is already be-
ing embraced by a number of vi-
sionary providers, including some 
commercial insurance carriers. 
Additionally, certain states, such 
as Oregon, are already busy de-
veloping similar vehicles for the 
Medicaid population.

A deep understanding of the 
changing health care environment 
will be critical to proactively con-
trolling the future of your orga-
nization. It may be the difference 
between sitting at the table, ag-
gressively participating in the pro-
cess, or lying on the table, waiting 
to be carved up and hollowed out 
by stronger competitors who are 
able to harness the latest dynamics 
of a changing health care world.

These dynamics revolve around 
two key risk areas: performance 
and utilization. Successful ACOs 
will be built around an acute care 
enterprise that provides excep-
tional service as effectively and 
efficiently as possible. Successful 
ACOs will also require establish-
ing comprehensive ambulatory 
medical networks that consist of 
robust primary care platforms 
geared toward population health 
management. ACOs must decrease 
the cost of care per patient while 
attempting to increase appropriate 
utilization by accessing a larger 
panel of patients.

Here’s a strategic checklist de-
signed to help early-stage ACOs 
cope—and thrive—in the new 
health care environment that’s 
clearly taking hold: 

• Assess your ACO “assets” as 
well as “liabilities” and proac-
tively determine where you fit 
in the emerging landscape.

• Remember that primary care 
and the connection to patients 
is still the key driver. 

• Change your mind-set to view 
traditional profit centers as cost 
centers.

• Focus on the fact that high-
quality medical care should re-
sult in lower cost.

• Understand that the majority 
of health care outlays are spent 
treating what are essentially 
preventable diseases, such as 
obesity, smoking, high blood 
pressure, high blood sugar, 
and high cholesterol. To have 
a meaningful impact on these 
conditions, you must help pa-
tients participate in their own 
health care process. 

• Center physician alignment 
structures around premium 
partners who share a common 
vision.

• Organize around procedur-
alists, who will comprise an 
efficient acute care surgical 
enterprise, and primary care 
physicians, who will operate 
an effective ambulatory care 
management network.

• Engage stakeholders from mul-
tiple levels and sites of care.

• Choose early strategies that 
maximize profitability to pro-
vide funding for longer-term 
strategies.

• Synchronize clinical transfor-

mations that reduce demand 
with reimbursement changes 
that reward efficient utilization 
and quality.

• Design payer contracting strat-
egies that create and share 
value rather than relying on the 
traditional “biggest stick” le-
verage approach.

• Reorient clinical operations 
around process design and care 
standardization to unlock the 
value of information technol-
ogy investments. 

• Invest in, and use, data analyt-
ics and business intelligence to 
optimize your clinical model 
and patient management sys-
tems.

• Budget for technologies that 
facilitate remote and virtual 
access to medical advice and 
monitoring.

There are, without question, sig-
nificant challenges in stepping up 
to accountable care.  But, in the 
words of noted business manage-
ment author Tom Peters, “The 
winners of tomorrow will deal 
proactively with the chaos per se 
as the source of market advantage, 
not as a problem to be got around.”

Welcome to the future of health 
care.

Chris Rivard has served health 
care organizations for more than 
25 years. He is a frequent speaker 
and author on a variety of topics, 
including health care reform and 
accountable care organizations. 
He can be reached at (509) 834-
2456 or chris.rivard@mossadams.
com. 
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Assistant Director of 
Financial Services

(Monterey, CA)
Building a team that excels

MORE THAN EVER

At Community Hospital of the Monterey Peninsula, we focus on hiring indi-
viduals who are exceptional in every way. By bringing these talented people 
together, we create a team that excels, a team that achieves extraordinary 
results. Every day, we give our colleagues and the community we serve our 
very best…and then some. If you share our commitment to personal and pro-
fessional excellence, we invite you to excel more than ever with us. 

Assistant Director of Financial Services

We currently have an excellent opportunity available for a proven leader to 
oversee budgeting, performance reporting, accounting, and A/P functions in 
our Financial Services Department. We’ll rely on you to fill in for the Director 
when needed, maintain a complete set of accounting records for all compa-
nies, ensure proper recording of investment transactions, donations, and fund 
uses, and coordinate/prepare numerous surveys and their external reporting 
requirements. You will also take the lead role in tax preparation and the an-
nual financial and retirement plan audits, develop the operational budget for 
all corporations, provide professional support for value improvement, cost 
management, and clinical efficiency, act as an internal consultant, and provide 
ongoing support for the budget system, performance reporting process, and 
other financial reporting functions. 

This highly visible position requires a Bachelor’s degree in Accounting/Finance 
or equivalent, 3+ years of management experience and at least 5 years of 
relevant senior accounting experience. Strong computer and communication 
skills and system management experience are also necessary, along with ex-
perience at reading, interpreting, and implementing accounting guidance, the 
proven ability to manage multiple priorities, show an attention to detail, and 
meet stringent deadlines, and experience working with management decision 
makers, clinicians, nurses, and doctors. The ability to organize and conduct 
financial management training programs for managers and executives and 
present complex information in an understandable fashion is essential. CPA 
and/or MBA and healthcare finance, accounting, or decision support expe-
rience are strongly preferred. Experience with budget and decision support 
systems and nonprofit and fund accounting is preferred. Knowledge of Lawson 
and/or Healthcare Insights would be a plus. 

As a leader in healthcare career opportunities on the Central Coast of Califor-
nia, we offer a competitive salary and a comprehensive benefit package. If you 
want to excel more than ever with us, please visit us at www.chomp.org or 
contact Althea DeBeer, Employment Specialist, at (831) 622-2816, fax (831) 
622-2806, or e-mail Althea.DeBeer@chomp.org Equal Opportunity Employer.

Director Care Coordination
(West Covina, CA)

Under the direction of the Vice President of Patient 
Care Services, the Director of Care Coordination will 
manage, through an integrated process, the area of Uti-
lization Management, Discharge Planning, and Social 
Services. You will design, develop, implement, evaluate 
and revise the delivery of the service to ensure optimum 
patient outcomes with appropriate utilization of services. 
You will serve as a liaison with community resources 
to promote networking, and you will promote organiza-
tional interdisciplinary collaboration.

Qualifications include:  Associate or diploma degree 
in Nursing required. Bachelor’s degree in Nursing or in a 
related field is preferred.  Current California RN license 
and BLS certification.  2 years managerial experience in 
case management, discharge planning, utilization man-
agement and/or other related area.  Working knowledge 
of regulations as they relate to UR, Discharge Planning 
and Social Service is preferred.  Ability and knowledge 
in program development.  Effective written, verbal and 
time management skills.  Ability to supervise and moti-
vate employees, establish relations and function within 
a team.  Knowledge of the delivery of Social Services. 
Knowledge of medical information systems.

We offer competitive compensation and benefits in a 
positive work environment. Please visit http://www.
cvhp.org/Careers.aspx and search Job ID #11.87530-
1-05149 to apply online or to learn more, you may call 
Angela Bernacki, Employment Manager at (626) 858-
8517. EOE/drug-free workplace.

RN Float Pool
(Thousand Oaks, CA)

Nestled at the foothills of the Santa Monica Mountains, Los Ro-
bles Hospital & Medical Center is a 265-bed acute care facility. 
Residents of Ventura County, the Greater Conejo Valley and sur-
rounding communities have relied on us for superior care since 
1968.

We are growing our float pool and can use your expertise!! If you 
are looking for a challenge and the opportunity to learn by floating 
to a variety of units, joining the float pool team may be right for 
you. Full Time Night, Part Time Night, Part Time Day and PRN/
As Needed schedules available. Incentive pay for all positions.

Job Qualifications Include:

Graduate of an accredited School of Professional Nursing, BSN 
Preferred; Current RN license by the Board of Nurse Examiners 
State of California; Current American Heart Association Health-
care Provider or American Red Cross Professional Rescuer CPR 
Card and ACLS certification required; Minimum of one-year ex-
perience in specialty preferred; Minimum 2 years of acute care 
experience required; Minimum passing score of 80% on the Los 
Robles Hospital & Medical Center pharmacology exam upon hire 
or transfer where applicable.

Must be willing to float. Will float between the Medical/Surgical 
floors, Telemetry floor, DOU floor as well as East Campus (lo-
cated in Westlake Village, CA) for Acute Rehab and Transitional 
Care Units. With critical care experience floating will be between 
the intensive care units as well as medical/Surgical units.

Join our team, today. Apply now at www.southerncalhealth-
jobs.com or email jane.erdman@hcahealthcare.com. HCA is 
an equal opportunity employer.

Manager Admissions/Registration
(Los Angeles, CA)

Reach your full professional potential.

At UCLA Health System, we work hard to ensure our em-
ployees have the support they need to make the most of 
their talents. In turn, we are able to deliver the extraordinary 
care our patients have come to expect. If you’re an ambi-
tious professional who’s looking for a promising career in 
healthcare, pursue the following opportunity:

Manager, Admissions/Registration

In this position you will be responsible for planning, or-
ganizing, and managing daily operations for the UCLA 
SMH-Patient Access Service Main Admissions and Emer-
gency Registration areas. In this role, you will supervise 
all employees within these units, participate in budgeting 
and overseeing cashiering functions and evaluate ongo-
ing policy and procedure development and implement best 
practice.

To qualify for this position you must have at least three 
years experience in an acute care hospital in the Admis-
sions Department or equivalent in a Management position. 

You must possess knowledge of Federal, State and Univer-
sity regulations as they pertain to areas of responsibility in 
addition to knowledge of business management principals 
and community and national healthcare institutions admin-
istrative practices and trends.  

For more information, please contact Bella Aivazian 
at IAivazian@mednet.ucla.edu or apply online at 
http://hr.healthcare.ucla.edu and reference Job Code 
H58178. EOE

Director, Corporate 
Communications & Marketing

(Oakland, CA)
Reporting to the Chief Strategy & Integration Officer, this posi-
tion is responsible for the development and management of an 
integrated marketing/public relations communications strategy 
designed to enhance Alameda County Medical Center’s  (ACMC) 
reputation within key target communities. The successful candi-
date will provide strategic leadership for the design and growth 
of system-wide corporate communication priorities that support 
ACMC’s senior management, business mission and objectives. 
Involves oversight of all digital/traditional advertising, website de-
velopment and public relations activities -- media relations, public 
affairs, internal communications, community relations, etc. -- as 
well as development/maintenance of relationships with key public 
officials, community organizations and advocacy groups.

The qualified professional will have a minimum of 7-10 years 
marketing and/or public relations experience in a corporate or 
agency environment; healthcare background strongly desired. 
Also requires a Bachelor’s degree in Marketing, Public Rela-
tions, Communications, Journalism or a related field; Master’s 
degree preferred. You must be a proven leader with exceptional 
networking and team building skills, as well as expertise in the 
development and evaluation of strategic communications plans. 
Excellent presentation and verbal/written communication skills 
are essential.

Fulfill your career goals while enjoying a stimulating work 
environment and excellent benefits.

To learn more about this position and to apply online, 
please visit us at 

www.acmedctr.org and reference Req# 8370.

We are an equal opportunity employer.

Epic Analysts & Builders
(Los Angeles, CA)

Responsibilities include analyzing workflows and business op-
erations, reviewing software, and working closely with the Epic 
installation team and end-users from departments impacted by 
the EMR. You will also be responsible for analyzing and modi-
fying Epic model content, providing support to trainers during 
user training, analyzing data conversion needs, developing and 
documenting internal procedures, troubleshooting problems from 
users, and responding to technical questions related to the Epic 
System. In addition, you will coordinate software updates and 
changes with users, and thoroughly review and test each new 
release.

We’re looking for a detail-oriented individual with basic project 
management skills. Qualified applicants will have a four-year col-
lege degree, at least 2-4 years’ clinical or other healthcare opera-
tion experience, and ideally-- certified in Epic modules or other 
EMR systems. You must also be proficient with Microsoft Word, 
Excel, and PowerPoint, and have strong communication, inter-
personal, and organizational skills. A candidate with RN qualifica-
tions is preferred.

Additional Duties:  Candidate will be responsible for:  Formulat-
ing and defining system scope and objectives.  Devising and/or 
modifying procedures to solve complex problems.      Designing, 
coding, testing and configuring programs to ensure that systems 
work as requested.  Developing system specifications and deci-
sion flows in the form of flow charts or equivalent techniques, 
from written business requirements.  Communicating both ver-
bally and in writing with peers and senior personnel to fully under-
stand tasks and responsibilities.  Demonstrating critical thinking 
skills, with regard to system issues.  Demonstrating an under-
standing of patient data and the use of this data in a healthcare 
environment.

Please contact Beth Pena at 310.498.6854 or email at beth.
pena@cshs.org
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REGIONAL MEDICAL DIRECTOR 
Longview, Washington 

PeaceHealth is a nonprofit, mission and values-oriented regional healthcare deliv-
ery system with operations in Washington, Oregon, and Alaska. Our core values 
are: respect for individual dignity and worth, collaboration, stewardship, and social 
justice.  In Longview, WA, PeaceHealth consists of a 200-bed Level III Trauma and 
Medical Center, and a growing 120+ multi-specialty practice PeaceHealth Medical 
Group(PHMG).  This is an exciting time to join PeaceHealth! 

This is a new position that will have both system level and regional leadership 
responsibilities focused on system-wide standards, strategies, and objectives for op-
erational, financial, and clinical performance aligning PHMG mission, vision, values, 
and strategic goals with needs of patients and caregivers in local markets and com-
munities.  This position reports dually to the PHMG CEO and the Regional CEO. 

Requirements:  MD or DO and a minimum of 7 years experience in healthcare, 
with at least 3 years progressive leadership experience in a large multi-specialty 
medical group; experience implementing evidence based protocols into clinical 
practice  in multi-site, multi-specialty medical groups, and integrated delivery sys-
tem.  

Apply online at:  www.peacehealth.org/careers 
Inquiries to: dtroyer@peacehealth.org 

PeaceHealth
Dedicated to Exceptional Medicine and Compassionate CareSupervisor, Nursing - RN

(Long Beach, CA)
“ Best Places to Work in Los Angeles” Winner

HealthCare Partners Medical Group is a multispecialty med-
ical group that is recognized for its quality of care and high 
rates of patient satisfaction. HealthCare Partners has over 
3,500 employees, including 500+ primary care and specialty 
physicians, caring for more than 500,000 patients through-
out Los Angeles County and Northern Orange County. HCP 
operates 40 medical clinics, five urgent care centers, two 
medical spas, and an ambulatory surgery center. If you’re 
looking to make a difference with a large, financially stable, 
well-recognized, privately-owned Medical Group.

We are currently seeking a: Supervisor, Nursing – RN 
Long Beach, CA

Responsible for the direct supervision of personnel in a 
given patient care area as well as providing direct patient 
care daily. The Nurse Supervisor manages daily departmen-
tal operations and functions in a given patient care area. 
Graduate from an accredited school of nursing.

Requires:  Current California RN licensure. Over 3 years 
and up to and including 5 years of experience.  A bachelors 
degree from a four-year college and/or a professional certi-
fication requiring formal education beyond a two year col-
lege.  Basic Life Support for Health Care Providers, ACLS 
and PALS required.  Ability to concurrently perform multiple 
tasks.  Excellent verbal and written communication skills.

Preferred:  Prior Supervisory experience. Prior ambulatory 
care experience.  Skilled in phlebotomy and IV therapy.  

Visit our website: www.healthcarepartners.com

Careers - Management

Coalinga Regional Medical Center is nestled in the coastal mountain 
range of California, just 70 miles from the Pacific Coast and 60 miles 
west of Fresno, California.
Coalinga Regional Medical Center is the single most important com-
ponent of the health care delivery system in the City of Coalinga. 
Established in 1938, the hospital provides the following essential 
health care services to the community:
• Acute Care
• D.O.T. Exams
• Emergency Medicine
• Industrial Medicine
• California Licensed Laboratory
• Physical Therapy
• Radiographic and Fluoroscopy Studies
      - MRI   - CT Scans
      - Mammography   - Sonography
• Respiratory Therapy
• Skilled Nursing Facility

We are currently seeking the following 
key positions:
• Dietician (Full Time)
• Director of Nursing – Skilled Nursing Facility
• Infection Control Nurse, RN
• Laboratory Manager
• LVN – SNF 
• Maintenance Worker
• Medical Assistant (Certified)
• Nurse Manager – Acute
• Nurse Practitioner – Rural Health Clinic (Full Time)
• Pharmacist (Per Diem Only)
• Phlebotomist (Per Diem Only)
• Physician Assistant - Rural Health Clinic (Part Time 

3-10 Shifts Per Week)
• Respiratory Care Practitioner (Per Diem Only)
• RN – Emergency Room
• RN Supervisor – SNF (2 Full Time Openings)
• Speech Pathologist  (Per Diem Only)

For job postings and applications, 
please visit: 
www.coalingamedicalcenter.com  
Email: jobs@coalingahospital.com 
Phone: 559.935.6420 
Fax: 559.935.6512

Coalinga Regional Medical Center
Serving the Community since 1938



Prsrt Std
US Postage

Paid
Olympic Presort

Over 33,000 healthcare leaders receive Healthcare News             
publications each month.  As a healthcare organization, doesn’t         
it make sense to target recruiting efforts to the people most  
qualified to fill your jobs?
To learn about ways the California Healthcare News can help 
recruit your new leaders contact Jennifer Sharp at jsharp@
wahcnews.com or 425-457-4316.

cahcnews.com Articles, Interviews and Statistics for the Healthcare Executive
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