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Medicare, like any large organiza-
tion or business, has long known 
that labor costs vary across the 
nation. For example, a small com-
munity may lie less than 20 miles 
from a large metropolitan area, 
but the two are likely to be worlds 
apart when it comes to what the 
average health care worker in each 
city is paid. Which only makes 
sense—after all, it typically costs 
quite a bit more to live in a city of 

three million people than it does in 
a community of only 20,000. 

So, to ensure equitable reimburse-
ment rates across a range of ge-
ographies whose labor costs vary, 
Medicare uses a wage index sys-
tem to adjust the labor portion of 
its payments to providers. Cur-
rently, that index is calculated by 
taking the average hourly wage 
(AHW) paid by hospitals within a 

geographic area and dividing it by 
the national AHW. 

But under a new proposal, that 
method of calculation would 
change—in a way that could im-
pact hospitals across the spectrum. 

The impetus for change stems from 
the Affordable Care Act, which re-
quired the Department of Health 
and Human Services to develop a 
comprehensive plan to reform the 
Medicare wage index system. HHS 
submitted its plan to Congress on 
April 11, with recommendations 
to abandon the current method of 
calculation, which uses core-based 
statistical areas (CBSAs) and met-
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ropolitan statistical areas (MSAs), 
in favor of a commuting-based 
wage index (CBWI). HHS and 
CMS believe the change will allow 
for greater accuracy in accounting 
for a hospital’s true cost of labor.

CMS is proposing that the CBWI 
be calculated for each hospital by 
weighting the AHW of the hospital’s 
employees based on their home ZIP 
code, which will yield a hospital-
specific AHW. The hospital specific 
wage index will then be calculated 

by dividing the hospital-specific 
AHW by the national AHW. 

What could this mean for your hos-
pital? Simply put, your wage index 
would be based on where your em-
ployees live rather than where they 
work. In addition, each hospital 
would have its very own wage in-
dex rather than a wage index value 
applied to all hospitals within a 
given geographic area. The hospi-
tals most impacted by the change 
would be those whose employees 
live outside the area where the 
hospital is located. HHS has also 
taken the step of outlining what it 
perceives to be the advantages and 
concerns of adopting a CBWI. 

Advantages

Under the current wage index sys-
tem, more than a third of DRG 
hospitals nationwide reclassify to 
another CBSA to optimize their 
reimbursement. Reclassifications 
are generally applied for through 
the Medicare Geographic Classi-
fication Review Board or are au-

tomatic if the hospital resides in a 
“Lugar” county. Named after Indi-
ana senator Richard Lugar, a pro-
ponent of the 1987 law that sought 
to correct the Office of Manage-
ment and Budget’s (OMB) classifi-
cation system for the hospital labor 
market, Lugar reclassifications are 
automatic and occur when a coun-
ty is adjacent to another CBSA 
and the commuting pattern to that 
CBSA would assign the hospital to 
a single CBSA under OMB rules. 

Hospitals can also enhance their 
wage index value through an “out-
migration adjustment” based on 
certain factors. Outmigration ad-
justments allow for wage index 
blending for counties in low wage 
index areas based on the number 
of county residents who commute 
to higher wage index areas. 

CMS anticipates that the accu-
racy of the CBWI will allow for 
the elimination of all geographic 
reclassifications. Wage index re-
classifications are an area of great 
scrutiny, and phasing them out is 

Letter from the Publisher and Editor

Dear Reader,

The California Healthcare News web site has a li-
brary of our previously published healthcare man-
agement articles.  These articles are easy to read,  
high resolution PDF documents that download rela-
tively quickly.  

However, our library has been difficult to use.  The 
original design was “old school” html, ill-designed 
to search. Our solution was to archive each article in 

a database that could be easily and quickly queried.  Our library can 
now be queried by article topic, title, and author.  Our library has over a 
hundred articles and we encourage you to link to it from your web site.  
The link is http://www.cahcnews.com/library Until next month,

David Peel, Publisher and Editor
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a priority objective for CMS.

Concerns

The first issue HHS anticipates 
having to confront is the avail-
ability of accurate and timely com-
muting data. For one thing, if the 
CBWI is accepted by Congress, 
CMS believes a new reporting 
mechanism will be necessary to 
capture employee home ZIP codes. 
And for another, employee specif-
ic information will need to remain 
confidential and not be an adminis-
trative burden on providers. 

The second issue involves the po-
tential for providers to change their 
hiring patterns to optimize their 
wage index. Since the CBWI will 
calculate a weighted AHW based 
on an employee’s home ZIP code, 
this may give a provider an incen-
tive to direct its recruiting efforts 
at specific areas, especially in pop-
ulous metro areas, to optimize its 
AHW. Despite the concern, CMS 
believes any change in provider 
behavior wouldn’t be any greater 
than steps taken to reclassify in the 
current environment and could be 
mitigated by federal policy. 

The third issue centers around 
the impact of the CBWI on other 
Medicare payment systems, such 
as those for skilled nursing fa-
cilities and home health agencies. 
This has not yet been determined.

Looking Ahead

As usual, CMS expects the wage 
index process to be budget neutral. 
Therefore, some providers will gain 
while others will lose in the transi-
tion. HHS proposes to shift to the 
CBWI in a manner that will give 
providers adequate time to adjust to 

the change in reimbursement.

While the use of the CBWI to es-
tablish a hospital-specific wage 
index is only a proposal at this 
point, wage index reform in its 
entirety has been a top priority for 
CMS and Congress. All providers 
should begin the process of evalu-
ating their data collection methods 
and analysis in this area and con-
tinue active dialogues with their 
lobbying groups and legislators.

We’re Here to Help

Moss Adams LLP will continue to 
keep you informed of new devel-
opments regarding the wage index 
and other financial and operational 
issues vital to the well-being of 
your organization. In the mean-
time, for more information about 
this and other health care topics, 
please contact your Moss Adams 
Health Care professional.

Cheryl has built her experience in 
the health care field since 1981. 
She specifically focuses on vari-
ous Medicare and Medicaid re-
imbursement issues and related 
billing and coding issues. Her 
experience includes project man-
agement for operational issues, 
organization structures, work 
standards and third-party reim-
bursement issues. Cheryl has also 
worked with health care providers 
on graduate medical education 
programs, compliance with CMS’s 
provider-based requirements, 
such as signage, attestations, and 
certification and licensure of the 
provider-based departments in 
conjunction with the applicable 
state departments. In addition, 
she provides client support during 
Medicare and Medicaid audits and 
appeals. Cheryl works closely with 

hospitals in various states on their 
payment and funding issues, which 
include services such as wage in-
dices and geographic classifica-
tions and reclassifications.

Paul has been in public account-
ing since 2003. His experience 
includes providing audit and 
consulting services to numerous 
types of health care organiza-
tions, including long-term care 
organizations. Paul has extensive 
experience with not-for-profit and 
governmental health care organi-
zations. As a sub-specialty, he pro-
vides reimbursement consulting 
services to numerous hospitals in 
Oregon, Washington, and Califor-
nia, including Medicare and Med-
icaid cost report preparation and 
appeal support. Paul is a mem-
ber of the Healthcare Financial 
Management Association (Oregon 
Chapter) and the Oregon Health 
Care Association.

The material appearing in this 
communication is for informa-
tional purposes only and should 
not be construed as legal, ac-
counting, or tax advice or opinion 
provided by Moss Adams LLP.

This information is not intended to 
create, and receipt does not consti-
tute, a legal relationship, including, 
but not limited to, an accountant-
client relationship. Although these 
materials have been prepared by 
professionals, the user should not 
substitute these materials for pro-
fessional services and should seek 
advice from an independent advi-
sor before acting on any informa-
tion presented. Moss Adams LLP 
assumes no obligation to provide 
notification of changes in tax laws 
or other factors that could affect 
the information provided.
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Looking for more quality of life in your nurs-
ing career?   Want to have your weekends 
off?   Want to be part of an energized organi-
zation that is continuing to grow?  At Marin-
Sonoma IPA, you’ll enjoy a stable and inno-
vative working environment and have real 
opportunities to make a difference!

UTILIZATION REVIEW NURSE SUPERVISOR
(Novato, California)

This position supervises U/R and Case Man-
agement activities for commercial and Medicare 
enrollees.  Candidate must be knowledgeable 
about HEDIS, NCQA, HMO and Medicare rules, 
pertinent state/federal regulations.

Qualifications:  Current unrestricted CA RN Li-
cense.  BSN.  Minimum 5 years supervisory and 
7 years clinical experience.  Experience required 
in one or more of the following:  Utilization Man-
agement, Health plan, Medicare, Case Manage-
ment.  Certification in Case Management, pre-
ferred.  Knowledge of health care and medical 
procedures required.  Critical thinking skills and 
the ability to organize and prioritize workload.

To apply, please send your resume to 
wseeley@marinsonomaipa.com

Please reference job posting:  IPA2012-5

Organ Recovery Coordinator
(Sacramento, CA)

Works with donor families, donor hospital personnel, and transplant hos-
pital personnel to facilitate efficient recovery of organs for transplantation. 
Extensive “On call” services are required. Assists with hospital develop-
ment duties and professional education as assigned. Assists with public 
education and outreach projects as assigned. 

Responsibilities:  Provides “on call” recovery services to meet the needs 
of donors, donor families, hospital personnel, physicians, and DCIDS. As-
sists in training new employees.  Evaluates potential donors. Counsels 
donor families, provides informed consent, and assists donor families as 
necessary. Responsible for medical management of the donor prior to the 
recovery process. Allocates organs to recipients in compliance with UNOS 
policies. Provides transplant programs and surgeons with information nec-
essary to determine medical suitability of the organ for their designated 
recipients. Assists in arranging transplantation for organ recovery teams. 
Coordinates and assists in the surgical recovery of organs.  Assists with 
hospital development activities in conjunction with the hospital services 
staff and appropriate manager. Works with selected hospitals to assess the 
highest donor potential. Activities include: Hospital rounds to increase OPO 
visibility, donor and referral follow-up, correspondence with donor hospitals, 
donation education, offers feedback mechanism regarding post-referral 
and recovery initiatives with hospital staff and assists with implementation 
of hospital strategic plans as approved by the Hospital Service Coordinator.  
Participates in research protocols and assists with projects and other re-
lated duties as assigned by the Manager of Clinical Services.  Responsible 
for collecting data needed for recording and reporting referrals and donor 
activities. Follow DCIDS policies regarding documentation and works with 
eth Quality Department to ensure the donor record is complete and compli-
ant with all regulatory agencies.  Provides coordination of remote organ 
recovery with local transplant centers. Coordinates travel arrangements 
and surgical recovery with host coordinator. Facilitates communication of 
information between donor hospital and transplant center.

Education/Experience: High School diploma or completion of education 
required for licensure. One (1) to two (2) years in critical care preferred 
or equivalent medical experience in an OPO and/or education in a related 
field. 

License/Certification: Paramedic or Registered Respiratory Therapist pre-
ferred. Certified Procurement Transplant Coordinator preferred or must 
become certified within two (2) years of hire.

To learn more and apply contact: careers@dcids.org

Compliance Officer
(East Palo Alto CA)

Under the administrative direction of the Chief Executive Officer 
(CEO), and in collaboration with the Executive Team, the Compliance 
Officer is responsible for overseeing and monitoring the compliance 
and risk management activities and programs for the organization.

As part of his/her compliance and risk management functions, he/she 
will perform patient chart audits together with RFHC staff and/or con-
sultants to assess individual and organizational compliance with RFHC 
policies and procedures.  Oversees Facility Licensing compliance, in-
cluding CLIA, Clinic Dispensary License and Staff Credentialing.

• Develop, initiate, maintain, and revise compliance policies and 
procedures for the operation of the Compliance Program and 
its related activities to prevent illegal, unethical, or improper 
conduct. 

• Design, coordinate and conduct investigations on matters relat-
ed to compliance (eg. respond to the reports of problems, Com-
pliance Hotline calls, or suspected violations). Prepare written 
reports of investigations with recommendations for corrective 
action for the CEO, Medical Director, Clinical Operations Di-
rector and department managers, as appropriate. 

Requirements:  MA/MS degree in public health, health administration, 
business administration, public policy or related field.  Minimum 5 
years experience in ambulatory health care services, strong computer 
skills in a Windows based environment; knowledge of NextGen a plus 
current CA driver’s license and personally owned, insured vehicle to 
drive to work on related business

Submit resumes and salary requirements to resumes@ravenswoodfhc.
org  or mail to: Human Resources, Ravenswood Family Health Center, 
1798a Bay Road, East Palo Alto, CA  94303.  Fax: 650.321.8576. EOE

Physician
(San Francisco, CA and Oakland, CA)

AIDS Healthcare Foundation is searching for a Physician to join 
our Healthcare Center Team! This opportunity is to work on a 
Per Diem basis and it is based out of our healthcare centers in 
San Francisco and Oakland, California. We offer a competitive 
compensation and a great work environment.

QUALIFICATIONS

To perform this job successfully, an individual must be able to per-
form each essential duty satisfactorily. The requirements listed 
below are representative of the knowledge, skill, and/or ability 
required. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions.

EDUCATION AND/OR EXPERIENCE

Doctorate degree (M.D., Ph.D., R.Ph.) or equivalent; or more 
than 10 years related experience and/or training; or equivalent 
combination of education and experience.

OTHER SKILLS & ABILITIES/QUALIFICATIONS

Sensitivity to issues surrounding HIV and AIDS.  Demonstrates 
flexibility and willingness to provide coverage at other AHF sites 
upon request.

CERTIFICATES, LICENSES AND REGISTRATIONS

Valid California Medical License.  Board Certified in Internal Med-
icine or Family Practice.  Valid DEA certificate.

CONTACT INFORMATION

Miyoshi LaFourche, Talent Acquisition Manager
AIDS Healthcare Foundation
6255 W. Sunset Blvd., 21st Floor, Los Angeles, CA 90028
FAX: 323-462-6869
EMAIL: Careers@aidshealth.org

RN-L&D (RES)(Job ID: 1200004829)
(Santa Maria, CA)

In keeping with the Marian Medical Center health 
care philosophy, the Registered Nurse manages 
quality patient care through the nursing process. Co-
ordinates plan of care with the health care team. As-
sumes leadership role for unit personnel to prepare 
and assist them with their responsibilities. Employ-
ees are responsible for completion of unit compe-
tency assessments, annual safety review, CPR, and 
renewal of license by maintaining continuing educa-
tion units as required by hospital policy. 

RN Selection Criteria.  Dignity Health is looking for 
nurses who are committed to providing optimal pa-
tient care. To support this initiative, we’ve improved 
our process for identifying the best candidates for 
Dignity Health. In order to be considered for a nurs-
ing position, you will be asked to complete online, 
a basic math test and a behavioral assessment to 
determine who is most likely to be successful at Dig-
nity Health.  In addition, we ask that you provide up 
to three professional references and a copy of your 
most recent performance evaluation. This helps us 
to gain additional insights on how you would fit into 
Dignity Health’s culture. After completing your appli-
cation, please be sure to check your email and/or log 
into your profile for a status update.

To learn more and apply visit www.chwcareers.org/
careers and search for Job ID 1200004829

Clinical Risk Manager
(Pasadena, CA)

Careers at a Higher Level™

At Huntington Hospital, in Pasadena, CA, it is our focus on the deliv-
ery of state-of-the-art care and support that sets us apart as a medi-
cal center that is differentiated by the depth of our commitment to 
quality, service, and cutting-edge care. It is evident along every step 
of the continuum of our care, from general medicine to our nationally 
recognized specialized programs, as well as our leadership as the 
San Gabriel Valley’s only Level II Trauma Center and Level III NICU.

We have an exceptional opportunity for a Clinical Risk Manager to 
help manage the use of resources and events to reduce preventable 
occurrences and injuries.

Responsibilities will include supporting the development, implemen-
tation, administration, review and communication of policies and 
procedures related to loss prevention, loss control, claims adminis-
tration, patients rights and risk management issues.

Ideal candidates should have: Bachelor’s degree. Two years of 
experience in Risk Management.  Current RN license preferred.      
Advanced degree (Master’s or Juris Doctor), healthcare risk man-
agement certification and claims handling experience are preferred

An Extraordinary Experience in an Extraordinary Setting

Huntington Hospital is a 635-bed non-profit regional medical center. 
We are renowned for our commitment to compassionate care and 
recognized for excellence in over 90 service areas, and continue to 
stand as an impressive reminder of the leading-edge care we pro-
vide to our community.

We invite you to learn more about our organization, our benefits and 
this exciting opportunity by visiting

http://hhcareers.com/JobDescription.aspx?jobid=379912

HUNTINGTON HOSPITAL
Careers at a Higher Level™
We value diversity in our workforce.
EOE
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Physician
(Bevery Hills, CA)

AHF is searching for a Physician to join our Westside Healthcare 
Center Team located at 99 North La Cienega Boulevard, suite 
200, Los Angeles, CA 90211. This opportunity is to work on a Full 
Time, Regular basis. The salary is based on experience, and we 
offer a competitive benefits package.

QUALIFICATIONS

To perform this job successfully, an individual must be able to per-
form each essential duty satisfactorily. The requirements listed 
below are representative of the knowledge, skill, and/or ability 
required. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions.

EDUCATION AND/OR EXPERIENCE

Doctorate degree (M.D., Ph.D., R.Ph.) or equivalent; or more 
than 10 years related experience and/or training; or equivalent 
combination of education and experience.

OTHER SKILLS & ABILITIES/QUALIFICATIONS

Sensitivity to issues surrounding HIV and AIDS.  Demonstrates 
flexibility and willingness to provide coverage at other AHF sites 
upon request.

CERTIFICATES, LICENSES AND REGISTRATIONS

Valid California Medical License.  Board Certified in Internal Med-
icine or Family Practice.  Valid DEA certificate.

CONTACT INFORMATION

Miyoshi LaFourche, Talent Acquisition Manager
AIDS Healthcare Foundation
6255 W. Sunset Blvd., 21st Floor, Los Angeles, CA 90028
FAX: 323-462-6869
EMAIL: Careers@aidshealth.org

Hospital & Patient Safety Officer
(Pasadena, CA)

Careers at a Higher Level™

At Huntington Hospital, in Pasadena, CA, it is our focus on the delivery 
of state-of-the-art care and support that sets us apart as a medical center 
that is differentiated by the depth of our commitment to quality, service, 
and cutting-edge care. It is evident along every step of the continuum 
of our care, from general medicine to our nationally recognized special-
ized programs, as well as our leadership as the San Gabriel Valley’s only 
Level II Trauma Center and Level III NICU.

We have an excellent opportunity for a Hospital & Patient Safety Of-
ficer to help oversee the facility-wide hospital and patient safety program.

Key responsibilities will include:  Directing others towards process im-
provements that will support the reduction of medical/healthcare errors.  
Working with all services to hardwire reliable delivery of healthcare sys-
tems that incorporate best practice patient safety methodologies.  Ensur-
ing compliance of The Joint Commission National Patient Safety Goals.  
Educating and updating staff and employees on patient safety initiatives 
and best practices

Exceptional candidates will have:  Bachelor’s degree in health adminis-
tration or health related field.  Clinical Background (licensed as RN, LVN, 
PT, RCP, etc.).  Five years of experience in an acute care hospital facility 
in the same or similar position.  Three years of experience working in pa-
tient safety.  Three years of experience in accreditation/regulatory affairs

An Extraordinary Experience in an Extraordinary Setting

Huntington Hospital is a 635-bed non-profit regional medical center. 
We are renowned for our commitment to compassionate care and rec-
ognized for excellence in over 90 service areas, and continue to stand 
as an impressive reminder of the leading-edge care we provide to our 
community.

We invite you to learn more about our organization, our benefits and this 
exciting opportunity by visiting

http://hhcareers.com/JobDescription.aspx?jobid=415767

HUNTINGTON HOSPITAL
Careers at a Higher Level™
We value diversity in our workforce.
EOE

Chief Program Officer
(Palm Springs, CA)

The Chief Program Officer (CPO) position is responsible for the 
overall development, expansion, integration and implementation of 
Desert AIDS Project’s program strategy. The ultimate goal of Des-
ert AIDS Project’s (D.A.P.) program strategy is to achieve D.A.P.’s: 
1) mission 2) community service values and 3) guiding principles. 
The CPO serves as a member of the leadership team and participates 
actively in developing D.A.P.’s overall strategic direction. The CPO 
leads D.A.P.’s Program Departments and sets goals, monitors work, 
and evaluates results to ensure that departmental and organizational 
objectives and operating requirements are met and are in line with the 
needs and mission of D.A.P.

Education and Experience:  Graduate or professional degree in a 
relevant field (health care administration, public health, social sci-
ence, business, etc.) strongly desired.  At least 10 years of relevant 
experience working in a leadership position in a mission driven 
public health care setting.      Thorough understanding of healthcare 
financing for low-income populations.  Deep knowledge of health 
concerns among low-income people, HIV/AIDS, Federally Qualified 
Health Centers (FQHCs), HIPAA rules and regulations.
To apply, please send a résumé and cover letter via e-mail or fax to:
Justin Warren or
Joe McCormack
McCormack & Associates
1775 E. Palm Canyon Drive
Suite 110-202
Palm Springs, CA 92264
Phone 323.549.9200
Fax: 323.549.9222
Email: search@mccormackassociates.com
Online: www.mccormackassociates.com

All inquiries or referrals will be held in strict confidence

Registered Nurse PACU
(Fresno, CA)

Job Title: Nurse PACU
Department: PACU
Status: Full Time 5, 8-hr shifts (Monday-Friday)
Shift: Day/Mid

Job Summary: This position is accountable for pro-
viding direct care to the patient immediately postop-
eratively until the patient is discharged from the Post 
Anesthesia Care Unit. Participates in performance im-
provement activities. Communicates with surgeon and 
anesthesiologist continuously, and as needed, about 
patient conditions; receive direction for patient man-
agement. Intercedes to maintain optimum homeostasis.

Education and/or Experience: Completion of an ac-
credited nursing program. Two years of work experi-
ence in Postanesthesia Care Unit (PACU), Intensive 
Care Unit (ICU) or Emergency Room (ER) preferred.

License and/or Certification:  Current California 
nursing license. BLS Certificate. ACLS Certificate.

To learn more and apply visit

www.fresnosurgicalhospital.com

Nurse - Care/Utilization Management
(Santa Barbara, CA)

Performing day-to-day activities related to the coordination of ap-
propriate high quality cost-effective care and services for members 
including implementing Utilization Management (UM) processes 
for authorizing care; effectively and efficiently implementing the 
care management process of assessment, planning, coordination, 
monitoring and evaluation of members, using direct contact and 
collaboration with the member/family, primary physician, and other 
health care providers.

Supporting and collaborating with the Health Services Clinical 
Manager and the Health Services Quality Manager in the imple-
mentation of programs to monitor and evaluate the effectiveness 
of the care management program and assisting in the develop-
ment, implementation and evaluation of Department initiatives in 
response to the requirement to demonstrate measurable improve-
ments to member’s quality of care using innovative medical man-
agement and quality improvement approaches.

Qualifications:  Bachelor (or higher) Degree in a health-related 
field and licensure as a health professional; CRRN, COHN, RN,V 
or RN, BC, or PHN, Valid California RN.  Three years of experience 
in an acute care hospital.  Excellent written, oral and interpersonal 
communication skills;    Knowledge of current standards of practice 
of care management (CMSA);   Knowledge of managed care is-
sues, including benefits and contract limitations, delivery and re-
imbursement systems, and role of medical management activities;  
Ability to work effectively in a cross-functional team environment;  
Must be able to communicate by phone and in person (in both 
individual and group situations);  Clear and effective communica-
tion and negotiation with members and families, physicians and 
other health care providers  Proficiency in speaking Spanish is a 
requirement.

If you are interested in joining the CenCal team, please submit your 
resume to: hr@cencalhealth.org. We offer competitive salaries 
and a great benefits package. EOE.

Supervising Public Health Nurse
(Marysville, CA)

Make a difference in a child’s life and your community. Yuba 
County is currently recruiting for a Supervising Public Health 
Nurse. The current vacancy is assigned to supervise the Field 
Nursing/Targeted Case Management Program (TCM), Maternal 
Child Adolescent Health Program (MCAH) and SNAP-Ed grant, 
however, may be assigned to provide oversight to a variety of 
other public health programs and/or grants based upon the 
needs of the department and the community.

The Supervising Public Health Nurse plans, assigns, super-
vises, reviews and evaluates the work of public health nursing 
and related ancillary staff; develops goals, objectives, standards 
of performance and policies and procedures to meet legal, or-
ganizational and public health nursing guidelines; provides pro-
grammatic oversight and review to multiple public health nursing 
programs and performs the full range of public health nursing 
services including teaching, health assessment and counseling 
services in connection with the prevention and control of dis-
eases and adverse health conditions and performs other related 
duties as assigned.

Requirements:  Graduation from a four year college or university 
with major course work in nursing, possession of a license as 
a Registered Nurse, a Public Health Nurse certificate, and four 
years of public health nursing experience which includes either 
one year of experience equivalent to the County’s class of Public 
Health Nurse III or one year supervisory experience in a medical 
setting.  Possess license as a Registered Nurse and certification 
as a Public Health Nurse in the State of California.

Apply Immediately - Open Until Filled. Visit www.co.yuba.ca.us 
for complete job announcement and application or contact Yuba 
County Human Resources, 915 8th Street, Suite 113, Marysville, 
CA 95901 (530) 749-7860. EOE
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Director, Emergency Department
(Madera, CA)

Performs the primary functions of a profes-
sional nurse leader in assessing, planning, 
directing, and evaluating Emergency Service 
patient care on a 24-hour basis. Is responsi-
ble for meeting Approved Accrediting Agency 
Standards of Nursing Practice for Emergency 
Services; for managing all personnel, supplies 
and equipment in the Department, and for 
promoting teamwork with physicians and per-
sonnel of other departments. Acts as Emer-
gency Preparedness Coordinator for Hospital. 
Participates in educational conferences and 
updates and maintains professional knowl-
edge and skills related to the management of 
areas of responsibility. Prefers Bachelors De-
gree in Nursing Management. Pursues pro-
grams of continuing education consistent with 
requirements of Emergency Nurse Associa-
tion. Requires atleast five years recent clinical 
experience, including at least 1 year supervi-
sory experience. Requires current California 
RN license, BCLS and ACLS certifications, 
CA driver?s license and insurance, and clean 
DMV record.  

To learn more and apply visit:

www.maderahospital.org

Certified Phlebotomists
(Pasadena, CA)

Careers at a Higher Level™

At Huntington Hospital, in Pasadena, CA, it is our focus on 
the delivery of state-of-the-art care and support that sets us 
apart as a medical center that is differentiated by the depth 
of our commitment to quality, service, and cutting-edge care. 
It is evident along every step of the continuum of our care, 
from general medicine to our nationally recognized special-
ized programs, as well as our leadership as the San Gabriel 
Valley’s only Level II Trauma Center and Level III NICU.

We have excellent opportunities for Full Time and Per Diem 
Certified Phlebotomists to perform a variety of standard-
ized tasks in conjunction with associated clerical functions.

Ideal candidates will have: Valid State of California CPT-1 
license. At least one year experience, preferably in a hospi-
tal setting. Excellent communication and organization skills. 
Excellent customer service skills.

An Extraordinary Experience in an Extraordinary Set-
ting

Huntington Hospital is a 635-bed non-profit regional medical 
center. We are renowned for our commitment to compas-
sionate care and recognized for excellence in over 90 ser-
vice areas, and continue to stand as an impressive reminder 
of the leading-edge care we provide to our community.

We invite you to learn more about our organization, our ben-
efits and this exciting opportunity by visiting

www.hhcareers.com

Careers at a Higher Level™
We value diversity in our workforce.
EOE

Manager of Surgery
(Fresno, CA)

Job Summary: This position is accountable for 
the overall direction, coordination and evaluation 
of Surgical Services to include, Operating Room 
and Sterile Processing. Maintains performance 
improvement activities within the department and 
participates in performance improvement activi-
ties.

Education and/or Experience:  Five (5) years of 
experience in surgical nursing.  Graduate of an ac-
credited school of nursing. BSN preferred.  Must 
be familiar with healthcare industry concepts, 
practices, and procedures.  Two (2) years of nurs-
ing management experience preferred.

Certification and/or Licensure:     CNOR (Certified 
Nurse Operating Room) preferred.  Current Ad-
vanced Cardiac Life Support (ACLS) Certification 
by the American Heart Association.  Current Cali-
fornia Registered Nurse (RN) License.  Healthcare 
Provider Basic Life Support (BLS) Certification.  

To learn more and apply visit our web site at:

www.fresnosurgicalhospital.com

Client Services Manager
(Beverly Hills, CA)

Cedars-Sinai Medical Network, a fully integrated 
healthcare delivery system, has an exciting career 
opportunity for a Client Service Manager in its phy-
sician billing services division.

Serve as the key client interface, coordinator and 
facilitator of communications and services with 
clients. Provide analyses, recommendations, ac-
counting and performance reporting to manage-
ment and clients. Candidates must have 3-5 years’ 
medical billing experience. Involvement in all phas-
es of revenue cycle management. A comprehen-
sive understanding of insurance billing and collec-
tion requirements. Bachelor’s degree in Healthcare 
Management or related field preferred.

If you are looking for a rewarding career with a 
world-class organization, take a look at Cedars-
Sinai. For more information on this position or to 
apply, visit us at:

https://www.cedars-sinaimedicalcenter.apply2jobs.
com/ and search for requisition #10192.

Cedars-Sinai is an Equal Opportunity Employer 
that welcomes and encourages diversity in the 
workplace.

Mid-Level Providers
 (Healthcare Centers)

(Hollywood, CA)
We are searching for a Mid-Level Provider (PA or RNP) to work 
on a regular, Full Time basis. This amazing opportunity is based 
out our Hollywood Healthcare Center location.

QUALIFICATIONS

To perform this job successfully, an individual must be able to per-
form each essential duty satisfactorily. The requirements listed 
below are representative of the knowledge, skill, and/or ability 
required. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions.

EDUCATION AND/OR EXPERIENCE

Fifth year college or university program certificate; or two to four 
years related experience and/or training; or equivalent combina-
tion. 

OTHER SKILLS & ABILITIES/QUALIFICATIONS

Sensitivity to issues surrounding HIV and AIDS; Bilingual English/
Spanish preferred.

CERTIFICATES, LICENSES AND REGISTRATIONS

Valid California Physician Assistant License or valid California 
RNP/FNP. If a RNP/ FNP license, must have valid furnishing li-
cense.

CONTACT INFORMATION

Miyoshi LaFourche, Talent Acquisition Manager
AIDS Healthcare Foundation
6255 W. Sunset Blvd., 21st Floor, Los Angeles, CA 90028
FAX: 323-462-6869
EMAIL: Careers@aidshealth.org

Quality Improvement Manager
(Merced, CA)

Golden Valley Health Centers (GVHC) is a Joint Com-
mission-accredited, private, non-profit Federally Quali-
fied Health Center system serving the Central Valley 
of California with an operating budget of approximately 
$35 million. Through our community health centers, we 
provide comprehensive primary medical and dental 
care to an ethnically diverse population, in line with the 
organization’s mission, values and vision.

The ideal candidate will possess knowledge and skills 
that will ensure the development, facilitation, manage-
ment and evaluation strategies, standards, programs 
and practices which address quality improvement 
in support of a patient centered care with a focus on 
improved care outcomes. Work collaboratively with 
the GVHC Quality Improvement Functional Team and 
GVHC Leadership in the development of corporate QI 
goals, strategies and programs. Collaborate, consult, 
develop, implement, train, and maintain, systems of 
measurement for the on-going performance improve-
ment activities of the organization. 

Requirements

Bachelor’s Degree and 3-5 years of experience in qual-
ity management. MPH preferred. RN licensure may be 
substituted for Bachelor’s Degree.

Apply at www.gvhc.org



To advertise call 425-577–1334 
Visit cahcnews.com to see all 

available jobs.
To advertise call 425-577–1334 
Visit cahcnews.com to see all 

available jobs.
Career Opportunities To advertise call 425-457-4316 

Visit cahcnews.com to see all 
available jobs.

 

Volume 4, Issue 7

-7-

Program Manager, 
Clinical Services

(Oroville, CA)

Program Manager, Clinical Services 
position, full time, available at Butte 
County Behavioral Health Department 
in beautiful Northern California. This 
position manages and designs clinical 
behavioral health treatment programs 
to meet the community’s needs. An-
nual salary (plus a generous benefits 
package) is $60,873.07-$81,576.14. 

Butte County is a HPSA/NHSC-desig-
nated county. For full job specifications 
and application, please visit our web-
site at www.buttecounty.net. Filing 
deadline is July 13, 2012, 5:00 p.m. 
PST. Butte County is an AA/EOE Em-
ployer.

CLINICAL LAB SCIENTIST II (Job 
ID:1200002852)
(Santa Maria, CA)

In keeping with the Marian Medical Center health 
care philosophy, the Clinical Laboratory Scientist 
II is responsible for the prompt, accurate perfor-
mance of various chemical, microscopic, and bac-
teriologic tests to obtain data for use in diagnosis 
and treatment of disease, in accordance with Mis-
sion and Laboratory Customer Service Standards. 
Performs as General Supervisor as defined in CLIA 
‘88 regulations. Rotates shifts, holidays, and week-
ends as needed. Duties and responsibilities may 
be added, deleted, or changed at any time at the 
discretion of management, following written notice.

Selection Criteria.  Three or more years of recent 
hospital experience as a Clinical Laboratory Scien-
tist or Medical Technologist. Bachelors degree plus 
one years training in a school of Clinical Laboratory 
Science approved by the California State Depart-
ment of Public Health or equivalent. Must possess 
a valid California license as a Clinical Laboratory 
Scientist. ASCP registration desirable. Qualifies as 
a General Supervisor under CLIA ?88 regulations.

To learn more and apply visit www.chwcareers.
org/careers and search for Job ID 1200002852

Chief Site Administrator
(Merced, CA)

Golden Valley Health Centers (GVHC) is a Joint Com-
mission-accredited, private, non-profit Federally Quali-
fied Health Center system serving the Central Valley 
of California with an operating budget of approximately 
$35 million. Through our community health centers, we 
provide comprehensive primary medical and dental 
care to an ethnically diverse population, in line with the 
organization’s mission, values and vision.

The ideal candidate will possess knowledge and skills 
that will ensure success in the management and over-
sight for the development of high quality, patient-cen-
tered, cost effective and integrated medical and dental 
services. Work closely with all levels of leadership and 
ensure that the goals and objectives of the clinic are 
met. Will develop and implement all day-to-day clinical 
operations-related policies. 

Requirements

Bachelors Degree in Health Care, Hospital or Business 
Administration from an accredited college or university; 
Masters Degree is preferred; Minimum of seven (7) 
years of progressively responsible administrative ex-
perience in an outpatient setting, with at least five (5) 
years experience in administration/staff supervision and 
multiple project management.

Apply at www.gvhc.org

Clinical Lab Scientists – Microbiology
(Pasadena, CA)

Careers at a Higher Level™

At Huntington Hospital, in Pasadena, CA, it is our focus on the deliv-
ery of state-of-the-art care and support that sets us apart as a medi-
cal center that is differentiated by the depth of our commitment to 
quality, service, and cutting-edge care. It is evident along every step 
of the continuum of our care, from general medicine to our nationally 
recognized specialized programs, as well as our leadership as the 
San Gabriel Valley’s only Level II Trauma Center and Level III NICU. 
We have exceptional full time and per diem opportunities for Clinical 
Lab Scientists – Microbiology.

We have exceptional full time and per diem opportunities for Clinical 
Lab Scientists – Microbiology.

In this position, you will be responsible for performing a variety of 
standardized tests and procedures while also completing clerical 
and quality functions.

The ideal candidates will have a background that includes: Valid 
Clinical Laboratory Scientists or applicable limited license from the 
state of CA.  Prior experience in microbiology.  Ability to work with 
minimal supervision.  Meeting CLIA criteria for General Supervisor 
and Testing Personnel.

An Extraordinary Experience in an Extraordinary Setting

Huntington Hospital is a 635-bed non-profit regional medical center. 
We are renowned for our commitment to compassionate care and 
recognized for excellence in over 90 service areas, and continue to 
stand as an impressive reminder of the leading-edge care we pro-
vide to our community.

We invite you to learn more about our organization, our benefits and 
this exciting opportunity by visiting

http://www.hhcareers.com/JobDescription.aspx?jobid=708773

HUNTINGTON HOSPITAL
Careers at a Higher Level™
We value diversity in our workforce.
EOE

Manager Clinical Recruitment
(Monrovia CA)

The Manager of Recruitment develops and implements 
strategies to attract and capture high caliber talent to in-
clude building and implementing efficient processes which 
achieve an ideal experience for applicants, candidates and 
hiring managers. The role also establishes relationships with 
the business managers to develop a strong understanding 
of operations and current/future staffing needs. The suc-
cessful candidate will be responsible for developing and le-
veraging best practices to meet and exceed defined metrics 
and goals and ensures compliance with AA/EOO require-
ments. 

Education:  A bachelor’s degree in a Business, Human Re-
sources or related field is preferred.

Experience/Qualifications:  Ten years in recruitment or 
human resources leadership (which includes recruitment).  
Five years in leadership capacity overseeing multiple staff.  
Implemening affirmatative action requirements including 
plan development and/or plan management.  Developing 
and implementing effective budgets.  Knowledge of current 
employment and human resource laws.  Knowledge of so-
cial media strategies to implement recruitment campaigns.  
Workforce Planning, employment branding, applicant track-
ing, behavioral interviewing, LEAN/six sigma practices, 
retention strategies, vendor management (contingency, 
contract, and retained) college recruitment, workforce devel-
opment.  Use of Taleo applicant tracking system is preferred.  
Supporting multiple clients with multiple priorities and adapt-
ing to competing and changing priorities.

Qualified Candidates may send resumes to Tamara Robert-
son, Manager Recruitment at trobertson@coh.org

Clinical Risk Manager/Regulatory 
Compliance RN

(Fresno, CA)

Job Summary: Responsible for Risk Identification and 
Evaluation. Coordination of Corrective Action and pro-
viding education related to Risk Management Issues. 
Coordinates Risk Programs with all hospital depart-
ments and interfaces with legal counsel. Reporting real 
and potential risk situations acting as the Compliance 
Officer. Responsible for establishing and monitoring 
methods to avoid and or reduce risk associated with 
patient care and services. Works in conjunction with 
the CNO and Quality Director to assist with oversight 
for Regulatory Survey’s in i.e. JCAHO, CMS and State 
Licensing.

Education and/or Experience: Completion of an ac-
credited nursing program. BSN Preferred or equivalent 
and/or 3-5 years of Recent HealthCare Experience in 
Risk Management

Certification and/or Licensure: California Registered 
Nurse (RN) License. BLS Required.

To learn more and apply visit our web site at:

www.fresnosurgicalhospital.com
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Acumen. Agility. Answers.

Certified Public Accountants | Business Consultants

www.mossadams.com/healthcare

In health care, success requires diligence and foresight—two 
qualities that will prove even more important in the days to come. 
As reforms take effect, will your organization be ready?

We’ve helped hospitals nationwide strengthen their financial 
operations. Discover how we can make a difference to yours.

When change moves you 
in a new direction, choose 
the right navigator. 

Primary Care Physicians
(Oakland, CA)

Four (4) openings for providers preferably 
MD or highly experienced Midlevel Practitio-
ners to join a medical team of a federally-
qualified primary care health center in down-
town Oakland, California. We are looking 
for Family Practitioner or Internist to provide 
predominantly Asian patients of all ages 
with a full range of services including drop-
in visits, telephone call triage, urgent care, 
24-hour on-call and hospitalization duty, and 
referrals. Fluency in English and Canton-
ese/Mandarin or any Asian Pacific language 
such as Vietnamese, Korean, Mandarin, 
Filipino, Cambodian, etc. highly desirable. 
Minimum requirement: current California 
medical license, DEA, specialty certification, 
and CPR certificate.

Asian Health Services provides competitive 
salary and excellent fringe benefits that in-
clude paid medical, dental, life, long-term 
disability and malpractice insurance; vaca-
tion, sick, and holiday pay; 403b retirement 
package with employer contribution and 
match; CME, license renewal, society dues, 
specialty & DEA re-cert benefits; transporta-
tion benefit and bilingual pay, etc.

For more information see: http://bit.ly/
KQGImj

To apply for the above position, send re-
sume and cover letter:

By email to HR@ahschc.org, by FAX to 
510-986-6895, or by mail to Asian Health 
Services, 818 Webster Street, Oakland, CA 
94607.

AHS is a Health Professional Shortage Area 
(HPSA)-approved site. Outstanding balance 
of qualifying student loans of MD, NP, and 
PA may qualify for federal loan repayment 
award.


